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Contacting us...

The MTRS operates two offices; depending on where you are employed, you should
contact the office in Cambridge or in Springfield.

Western Regional Office

Western Regional Office
One Monarch Place, Suite 510
Springfield, MA 01144-4028
Phone 413-784-1711

Fax 413-784-1707

Cambridge Office

One Charles Park
Cambridge, MA 02142-1206
Phone 617-679-MTRS (6877)
Fax 617-679-1661

Office hours and services

9 a.m. -5 p.m., Monday through Friday

Walk-in services are limited—

Please visit our website or call us with your questions and save yourself the drive.

When writing to us...
Be sure to include your name, member number (if known) and only the last four digits
of your Social Security number—not your entire SSN—on your correspondence.

Visit us at mass.gov/mtrs!
Stay up to date on retirement issues—access the latest information on:
B Legislative activities that affect your retirement benefits

B MTRS programs and services
B MTRS publications and regulations

Or send your e-mail to us at: geninfo@trb.state.ma.us

Receive periodic e-mail updates from us—
Regqister online to join our e-mail list—it’s easy!
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Thank you for attending today!

The MTRS staff has developed this presentation to remind and inform you of your retirement benefit options, to
give you the information you need to estimate your actual retirement allowance and to point out other issues you
will need to consider in retirement.

This booklet, written by the staff of the MTRS, was prepared exclusively for use by members of the Massachusetts
Teachers’ Retirement System in conjunction with the seminar entitled Ready for Retirement. It is not intended as a
substitute for the Massachusetts General Laws nor will its interpretation prevail should a conflict arise between the
contents of this booklet and M.G.L. c. 32. Finally, rules governing retirement are subject to change periodically
either by statute of the Massachusetts Legislature or by regulation of the Teachers’ Retirement Board.

IMPORTANT NOTICE TO MEMBERS WHOSE EFFECTIVE MEMBERSHIP DATE IN THE MTRS IS ON OR
AFTER APRIL 2, 2012: Based on your membership date, you are in Membership Tier 2, and subject to a
different, less advantageous benefit structure than provided under Tier 1. Please note that, unless otherwise
noted, the benefit examples illustrated in this program and booklet reflect the benefits provided under Tier 1,
not Tier 2. If you have questions about your retirement benefits, or specific calculations, please contact us at
geninfo@trb.state.ma.us.




Timely notes and important updates

L]
Overview

Timely nstes and imadrlent updales

Part 1 Pre-retirement issues
wrhat you need o do and consder

Before vau et m Formed on July 1, 1914, the MTRS has now been
proudly serving Massachusetts educators for

Part2 The application process over 100 years!

& step-by-sten walk-thraugh of
e procass, 50 at weo ko

B Take note: Because the MTRS is a defined benefit
what ta da ant o expect—and when

plan, fluctuations in the financial markets do not
Fart 3 Othar ratiramant lssuas affect the formula or the amount of your benefits.
;'I::J'-Tl;n';;: rﬁglﬂ_l:'p:“; RMER: O The pension fund is managed by the Pension
Ll o i Reserves Investment Management (PRIM) Board,
QaA and is invested in a well diversified portfolio,
with a focus on long-term returns.

B The current MTRS Board members are:

Timely niera med imperiam updales a

01 Jeff Wulfson, Chairman, Designee of

Mow terminniagy ..
4 Commissioner of Elementary and Secondary

“"Membership Tier” Education
w TR et TH Eraared & diFaramt 00 Deborah B. Goldberg, State Treasurer
benefit structure For new members of O Suzanne M. Bump, State Auditor

Massachusests puldic retirement systems

00 Karen A. Mitchell, elected member
on o after apell 2, 2012

O Dennis J. Naughton, elected member
= Because Denefits are now Dazed. In part, on 0 Richard L. Liston, Board appointee
memhbership date, MTRS Zistinguishaes

hetwaen B “Mambershin Tiars® based on O Anne Wass, Governor’s appointee

when you established membershig: m For information on the pension fund’s
* Befora April 2, 2012 Ther 1 investment allocation and performance history,
* Omn ar after April 2, 2012 Tier 2 as well as biographical sketches of our Board

: members, see our website.
NOTE: The herafits provided ances Tiar 2

wil fat e avesded during this progoam

Timely niens sl impertant updabes 4 B Pension Reform III, effective November 16, 2011,
created a new benefit structure for individuals who
The MTRS plan and became members of Massachusetts public
vour benefits retirement systems on or after April 2, 2012.
; m Changes to the benefit structure for Tier 2 members
# The MTRS is a defined benefit plan under include:
Section 401{a} of the Internal Aevenue Code

0 an increase in the minimum retirement age
= Your henefit is determined acoording tnooa from 55 to 60:

i | i thi r life . . . .
Bk Tormil, St Eald moniThe for iy O an increase in the final salary average period

® Fluctuations in the financial madets from 3 years to 5 years; and,
do not affect the amount i 0 a reduction in the age factors used to calculate
ol your benelils; the pension Tund is retirement benefits
invested in a well diversified sorfalio, :
with a focus on kng-term reboms
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Part 1: Pre-retirement issues

Part 1= Pr-mtimmert gmues for pre-4f 208000 mams=m

Understand that not all earnings
qualify as regular compensation...

Inciuded:
= dnnual hase salamy

Excluded:

® Amounts paid due o
prer collechive: crraloyer's knowledgr:
bargaining of retirement
agreement (CRA) or : :
7 Indridugl contract © Sick leave buy-back

= Regular longevity
w fthletic coaching

= Annual payments far
anditional services
pursant o TES

s Unused vacation
= Hourly payments

B Terporary =alary
:'II.II;II“-"IE-"ILEliI'.'I"IE-

w Annultes ang
fringe benefits

Part 1= Pre-rutimmert e lor pre-4j2 0 3000 mams=s

Creditable service
Purchasable service

Billed at "actuarial” Interest rate ooy, E.LOW)
= Reland buy-back,
= MA stake ar ranic el emaloyment
» M suhsttubn o temporany teaching
= Dak-af-state pubic schoal teaching
& Monpubie s=hanl teaching {pre- 1873, prvate schaal)
= [e=at, of Defepse ceersegs depaplert schosl teaching
Bllled at "buyback"” Inb=rest rate [oorneaty, 400345
= Miliary servics
= fipnpubic schaal beaching | KA publicy funded schocl]
= acaticanl adigatian
_ * Peace Corps servioe :T-

#
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B Just as you pay contributions only on earnings
that count as “regular compensation,” when we
determine your final salary average for your
retirement benefit calculation, we count only
your “regular compensation.”

B Temporary salary augmentations: Pursuant to
Public Employee Retirement Administration
Commission (PERAC) regulation 840 CMR 15.03,
regular compensation excludes extraordinary, ad
hoc, nonrecurring salary enhancements, such as
enhanced longevity buy-out provisions (ELBOs).

Pensionable earnings cap

Members who join the MTRS on or after January 1, 2011
are subject to a pension cap, which is implemented by
way of a limit on the amount of “regular compensation”
that may be counted toward their retirement benefit.
Specifically, the amount of “regular compensation” is
limited to 64% of the “non-grandfathered” Internal
Revenue Code s. 401(a)(17) limit. In 2015, this limit is
$169,600 (64% of $265,000). It will change as the IRC
s. 401(a)(17) limit changes.

B Service rendered as an “03” contract employee of the
Commonwealth of Massachusetts continues to be
ineligible for purchase.

m Credit for day-to-day substitute service is based on the
number of full days worked, divided by 180 (the number
of days in a standard school year).

m As of January 1, 2016, the interest rates charged on service

purchases will change: actuarial interest will be 7.75%;
buyback interest, 3.875%.

® A note about pre-1975 maternity leave credit
(not listed on slide): As you may know, in 2001, eligible
members who took an unpaid leave, or resigned, for
maternity or adoption purposes prior to January 1, 1975,
were given the opportunity to purchase creditable service
for their leaves; this service had to be purchased by
December 31, 2001. However, in certain rare
circumstances, members who did not have ten years of
creditable service as of December 31, 2001 may qualify to
purchase this service upon attaining ten years of creditable
service. If you believe that you may qualify, please contact
our office for assistance.



Part 1: Pre-retirement issues

Part 1= Pr-mtimmert gmues for pre-4f 208000 mams=m

Two important reminders...

" Sarvice purchases:
= In order {o purchase service, you
must be active at e time of
ApPICALION [usvention: Peacs Corps eryios)

“Pre-4/3/2013 §3
service purchases:

*If wou are on our five-year
installment plan, you must maka
all payments in a Wmely manmer
L0 keep your 4, 125% interast rabe

Part 1= Prr-mtimmert ke lor pre-4J20 3000 mams=m 4

Complete your service
= ~ purchases NOW

® IF you havg readered past croditable seneoa
that 15 aligible far purchase (200 page 5 of
program guide], inwestgate the henefit and cost
of purchasing it NOW, if yau haven't already

u All service purchases must be paid in Full
prior b your date of retirement—remnemser:
w Al credioble service muost e purchased whik
vow are stll &0 ackve mambes

w Raolkovers and trust-to-Lrust transhers Lake
time—start neyw and follos ap with your
firmneal nsttubon antd they confrm transfer

= Lala payrnects will aospere yous date of
rebrenert and delay your irst rebrement check

. o ® On ar Insmlimant plan ard retement date
i appenading? Cantact us Toe waur by it coat

Part 1= Prp-ratimmert s lor pre-420 3000 mams=s

Creditable sorvioa
How do I purchase service?

= Dpwnload service purchase forms from

= Submit cormplated farrn o MTAS for processing;
wie will sand yau an inepeos
" The cust tvorally irncludes principal
[past earmings « applicable contrbotiom rete]
anc Interest

= Spsacial Farituias apply (o corlain Dypes of
purcfaces fa.g., wac-an, militany)

= Pay by persenal chedd, a rofiaser or ransker
froem an eligible plan, ar threagh aur Tive-year
installment plan [must be paid Mor Sefara your
date al relirerment)

Reminders for members who met the April 2, 2013
filing requirements to be invoiced for “section 3”
service at the lower, “buyback” rate of 4.125% then in
effect:

m You will have 60 days from the date your invoice is
issued to EITHER pay for your service in full, OR
submit both your signed installment agreement and
first annual payment. If you don’t, and you later
wish to purchase your service, you will be charged
the higher, “actuarial” interest rate.

m If you wish to pay via a rollover or transfer, be
aware that your financial institution may take up to
60 days to process your request. If your rollover or
transfer cannot be completed by the invoice due
date or your date of retirement, whichever comes
first, please do not pursue this payment method.

If you apply to purchase service within six months before
your date of retirement, please indicate your anticipated
~1— date of retirement on your service purchase form so
that we may assign it the proper priority to ensure
L that it is processed in time for you to pay for it
prior to your date of retirement.

Review the types of creditable service on the next page.
If applicable, take steps to purchase your past creditable
service. Please note these three important reminders...

1) You must pay for all of your service purchases
BEFORE your date of retirement. Late payments will
DELAY your date of retirement—and because retirement
benefits are retroactive only to your date of retirement,
late payments will cause you to lose money!

2) Start early. Since it may take time for you and your prior
employers to gather documentation of your past service,
we strongly encourage you to start the service purchase

process early—please don’t wait until the last minute!

% 3) Be sure to complete your application in full.
Incomplete applications will cause delays as they will
£ be returned to you for completion.
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Part 1: Pre-retirement issues

Creditable service
What it is, how it’s credited and/or purchased, and applicable interest rates

The amount of creditable service you have is very important: it is one of the three factors used to calculate the amount of your
retirement benefit (the other two are your age and salary average); and, it determines whether you are “vested” for purposes of

receiving a retirement benefit.

B Service that is automatically credited by the MTRS

O Regular MA public school teaching service: Credited through your school’s monthly deduction reporting. [Note: If you
previously rendered MA public school service, and then left and took a refund of your MTRS account, you may “buy back”
your prior service credit (this is known as a “refund buyback”). See Other MA public service, below.]

O Authorized leaves of absence, including sabbaticals: For paid leaves, credited based on the length of your leave and amount
of compensation received, as documented by you and your school district; for unpaid leaves, up to one month of credit.

O Military leave of absence during your membership in a MA contributory retirement system: If you are called to military duty
while you are a member of a Massachusetts retirement system, and, within two years of your discharge or release, you return to
membership service, your military leave will be credited based on documentation from you and your school district or municipality.

B Service that you must apply to purchase—and pay for prior to your date of retirement
If you rendered any of the types of service listed below, you may be eligible to purchase credit for your service. If you wish to
purchase credit, you must complete and submit the appropriate service purchase applications (available on our website at
mass.gov/mitrs), along with any required documentation. We will review your application, determine your eligibility to purchase

your service, and send you an invoice. Please note:

O As of July 3, 2014, to be eligible to purchase service (excepting Peace Corps service), at the time you submit your service purchase
application, you must be a member in service with the MTRS (generally, you are a “member in service” if you are: actively teaching;
receiving Workers' Compensation for total incapacity; on a sick leave; or, on an authorized unpaid leave of less than one year).

[0 All service purchases must be paid for in full prior to your date of retirement; late payments will delay your date of retirement.

O Be aware that the service purchase process may take several months, so please be sure to start the service purchase process as

early as possible in advance of your desired retirement date.

Maximum time

Applicable

Type of purchasable service creditable interest rate
[0 Other MA public service with the MTRS or a MA town, city, state, county or
regional authority’!, during which...
[0 You were NOT a member of a MA contributory retirement system 20 years Actuarial
O You WERE a member of a MA contributory retirement system, and after which, interest
you withdrew your funds (known as a “refund buyback”) No maximum  (thru 12/31/2015,
[0 MA public school substitute, temporary or part-time teaching or tutoring service 20 years 5500(3‘%1);1/2016
O Out-of-state public school teaching service* * 10 years 7.75%)1 '
O Nonpublic, private school teaching service BEFORE 1973% 3 4 (out-of-state or in MA) 10 years
O Overseas dependent school teaching service* # 5 years
O Vocational education work experience (for Chapter 74 certified educators) 3 years Buyback
O Nonpublic school teaching service in a MA publicly funded school* # 10 years interest
o p C i (thru 12/31/2015,
eace Corps service 3 years £.00%;
O Pre-1975 maternity leave (except in rare situations, you must have purchased this service 4 years as of 1/1/2016,
by 12/31/2001; however, if you believe you may qualify, please contact our office) 3.875%)
O Active military service in U.S. armed forces, MA National Guard or Active Reserves Generally Nolinf‘?fesflcha{ged
(other than a military leave of absence during membership in a MA contributory retirement system) 4 years gﬂe Ztaltrg?ﬁcei’ea;terl

buyback interest

-

EXCEPTION: If you established membership in a Massachusetts public retirement system on or after April 2, 2012, and you had previously been a

member of a Massachusetts public retirement system and taken a refund of your account, you will have one year from the date that you re-entered public
service to apply and pay for your service purchase at the lower “buyback” interest rate. After your first year of re-entry to membership, you will be

subject to actuarial interest.

2 You may purchase a combined total maximum of ten years of out-of-state service (i.e., service rendered: in an out-of-state public school; before 1973 in an

out-of-state nonpublic school; or, in an overseas dependent school).
You may purchase a combined total maximum of ten years of nonpublic school service.

W

In order to receive credit for your out-of-state and / or nonpublic school purchases toward your retirement benefit calculation, you must—at the time of

retirement—also have at least as many years of “matching” Massachusetts membership service; you may not count your same years of “matching”
Massachusetts membership service toward both the out-of-state and nonpublic school “matching” service requirements.

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2015



Part 1: Pre-retirement issues

Part 1= Pr-mtimmert gmues for pre-4f 208000 mams=m

Know the eligibility criteria

Two retirement plans under the MTRS,
each with different eligibility criteria:
® "Reqular™

= Age 55 wrh 10 years of oodmbie servicn

= RetirementPlus

® Ay aiE, Wil 30 wears of creditabile seryvioe,
gt least 20 years of which must
Ee “menmecclip” sardics with the KTRS a-
Bazlan Retivemseal Seclen ag a "leadlec”

» Enhamced benefit: Addibonal 1.2% sddec o
dllomzble “percertage of =2lery average” uson
ragching U wears, wik adeitional 25 fur esch
full year thereafe-

Part 1= Prr-mtimmert ke lor pre-4J20 3000 mams=m

| Consider the three benefit
options

Cptlcn Astres tansfil Sunibsor benw'E, F mny,

B Ay age, witn 20 years af crecitable servioe. OR

Just for your reference...
The retiree class of 2014 chose as follows:

Option A 58%
Option B 15%
Option C 27%

Remember—your option selection is a personal choice,
to be based on your individual financial and personal
situation, and it cannot be changed after your date of
retirement.

mmnnusk upzn retres’s dasih

i Maxirmum ora
alloaance

B Anpe. 13 one-dme: lera-sum payment
less Ehar of balance, if any, remaining
optlen & In reflree's aocmudnt;
arnounl na saslriclicng o bernelfdary

desslgnatian

C  &ppe.d-01%  Wenthly benefil, equal b 253
less thar of retinea’s benzfiz. o one
optien & namad banedclary (restrictians
griount gpplE ) pep-up provison

B If you are participating in RetirementPlus and, at
the time of your retirement, you have 30 years of
creditable service, at least 20 years of which are
membership service with the MTRS or the Boston
Retirement System as a teacher, you will be eligible
to receive the RetirementPlus enhanced benefit.

m Tier 1 members entitled to the RetirementPlus
enhanced benefit receive an additional 12% added
to the allowable “percentage of salary average”
upon reaching 30 years, with an additional 2% for
each full year thereafter (e.g., with 31 years, you
receive an additional 14%; with 32 years, 16%; with
33 years, 18%, etc.).

B If you elected to participate in RetirementPlus, but
then do not meet either the 20-year “membership”
or the 30-year total service requirement by your date
of retirement, you will receive a retirement benefit
calculated under the regular formula and a refund
of your RetirementPlus contributions, plus regular
interest.

If you have rendered any “membership” service on
a part-time basis, please be aware of how your part-
time service will be credited (see page 36 for details).

Option B
B There are no restrictions on who or how many

individuals or entities may be named as a
beneficiary.

B In most cases, the annuity will be depleted in
9 to 11 years.

Option C
B The beneficiary must be the member’s parent,

child, sibling, spouse or former spouse who has
not remarried.

m If your Option C beneficiary predeceases you,
your monthly benefit will “pop up” to the
Option A benefit amount that you would have
received on the date of your retirement, plus any
cost-of-living adjustments.

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2015



Part 1: Pre-retirement issues

Part 1= Pre-miimmert gaees or pre-4 202010 mams=m - m For Tier 1 members, the salary average is the
average of either your three highest consecutive
Understand the benefit years’ salaries, or your last three years’ salaries,

calculation formula whichever is greater.

B Veteran’s benefit: If you are a military veteran as
defined in M.G.L. c. 32 § 1, a veteran’s benefit
will be added to your Option A allowance. This
Allpwed percentage of salery avesage benefit is equal to $15 per year of creditable

= RetirementPlus percentege, iF appicable service, up to a maximum annual total of $300.

You will need to submit a copy of your military

discharge (also known as Form DD214). If you

are eligible to receive the maximum retirement
allowance—80% of the average of your highest
three consecutive years’ salaries—by reason of
your established creditable service and age, you

Tour Optlan A annual allovance total will still receive your veteran’s benefit on top of

your maximum allowance.

Age fackter hased on your age at retrement
® Yaur purmbar o vears of ereditable service

Alipeahle peroontage of saiary Avarane (a0 mead
¥ Salary average (Fghes s oonea v peans]

Your Catlon & annual allewance subiaks
= Veteran's bonus, if apalicabl
%15 por yoar of medimble sedicn, up to $300)

Part 1= Prr-mtimmert ke lor pre-4J20 3000 mams=m 14

Option A age factor table for Tier 1 members

Mary Educator
¥ (established membership before 4/2/2012)

Regular retirement on 6/30/16

Option A Use your age on your retirement date
A BB 0 S MR 0018 Age Factor Age  Factor Age Factor
% “Vmars of creditable serdce x IS0 41 0.001 50  0.010 59  0.019
Base prrcartage nf salary avarage HE.5% 42 0.002 51 0.011 60 0.020
+ RetirementPlus perosrigs, (oodwbc + % 43 0.003 52 0.012 61 0.021
Tala! perventayge of salary everage oos ~aa G655 e Lt - LI e Lz
;I i ins ' 45 0.005 54 0.014 63 0.023
. r I;!:r:r":':':c:r:‘gl?... p— w $53,000 46 0.006 55) 0.015 64 0.024
Qntion’ A, annual st $41, 595 47 0.007 56 0.016 65+ 0.025
I Wateran's banaflt, T apolicabde 1 =300 48 0.008 57 0.017
(LS pa e o roibie b e i, o s 53040 49 0.009 58 0.018
Total Optian A alowanoe 542,195/ yr
43,516/ma

For the Option C factor chart, please see page 32.

To determine your “closest age,” count the number of
Part 1= Pru-retimment smpee for pre-402 20100 memssm 15 months and days between your birthday before your
date of retirement, and your next birthday after your date

o Tesenar of retirement. Your “closest age” is your age on your
RetirementPlus on 6/30/16 birthday that is closest to your date of retirement.
Option A ) o

For example, if you are retiring on June 30, and your
Age factar [sye S0 &0 reurement) L01E birthday is November 30, your “closest age” is your age
x vears of creditable service X 345 on your birthday after your retirement date.
Base parcantage nf salary avarage §2.1%
11/30/15 6/30/16 11/30/16
+ RetirementPlus poroortage, (apobie + Z0.0%
| . . . . . . . . . . |
Tatal percantage of salary average or e B0L0% ' '
% Salmry average 7 months 5 months
sl bk Hee czrwmt! s v x 53,000 L >
Aptian A oannus’ beredit §30,400 Your 59th Your retirement Your 60th
I Wataram's banafit, T apalicabic I =300 birthday date birthday;
g BEH LR CREET a1 B L ) ECR T il | your
Total Optlan A allowance $50,700,/yr “closest age”
£4 225 /ma
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Part 1: Pre-retirement issues

Part 1= Pr-mtimmert smues for pre-4f 20 a0l

4 mamoer 1A

Plan for your health insurance

coverage

&wald surprises—

a year BEFORE your dabe of retirement..

m Dolat o appertnriale insarance chardinatar,
B Fim Sebres Morltioal Teachers' (RHT) Pogrs—
faoe T Sroun Insuranse Comvmisslon
s Fnotin BMT: Inomi insgrance soord ratir; AlRs appisg
Fdetct sarkigadng ‘n *GIC MarlclselRy Frogram™
® [Tyod cualify far Medicars, o5k now yoer schoel
distrigd irsirares will suppresent gam Medicars
® Understand surviver health irsurarnce bznebks—
Do they oxlst? What are the casts?

B Armerges to heve premiums withbsid from gour

retiremisnt check

Aopcid penalties— BEFORE your E5Lh Lirthdey...
cantact the 55A to datarming yaur ciglhiliby for
Medicare ared when vow reed LG apply For Parl, B

Districts participating in the Retired Municipal Teachers’ (RMT) Program
As reported by GIC as of July 1, 2015

Amesbury
Barnstable
Billerica

Blackstone Valley Reg.
Bourne

Braintree
Bridgewater
Dedham

Dennis

Eastham

Everett

Granby

Gr. Lawrence Reg.

Harvard
Holyoke
Hudson

Martha's Vineyard Reg.

Milton
Narragansett Reg.
Newbury

North Adams
North Attleboro

North Middlesex Reg.

Norwell
Paxton
Pioneer Valley Reg.

Plainville
Quabbin Reg.
Rehoboth
Revere
Rockland
Rockport
Rutland
Salisbury

Shawsheen Valley Reg.

Spencer
Stoughton

Upper Cape Cod Reg.

Wareham

West Bridgewater
Westfield
West Springfield

Whitman-Hanson Reg.

Woburn

For the latest list,
always go to
mass.gov/gic, or
contact your local
insurance
coordinator

For information on your health insurance coverage options
in retirement, if your district:

B Participates in the Retired Municipal Teachers’ (RMT)

Program (see list, below), contact the Group Insurance
Commission at mass.gov/gic, or 617-727-2310.

Is not listed as participating in the RMT Program, below, please
contact your local insurance coordinator. (Note: Your city or town
may participate in the “GIC Municipality Program.” If so, you
should still contact your local insurance coordinator as he or she
will administer your coverage, which is provided through the GIC.)

For information regarding your Medicare eligibility, see
www.medicare.gov / MedicareEligibility.

B Generally, you are eligible for Medicare if:

[ you or your spouse worked for at least 10 years in Medicare-
covered employment and you are 65 years or older and a
citizen or permanent resident of the United States, or

[J through your employer(s), you have paid the Medicare tax
of 1.45% on your earnings for at least 10 years.

Source: www.medicare.gov/MedicareEligibility > General Enrollment and Eligibility.

If you were hired by a Massachusetts public employer on or
after April 1, 1986, you are required to pay the 1.45%
Medicare tax. While this does not earn you any Social
Security “credits,” it does entitle you to Medicare coverage at
age 65 if you have paid this tax for at least 10 years.

Individuals who do not sign up for Medicare Part B when
they are first eligible may be subject to a substantial late-
enrollment penalty. Be sure to inquire about your Medicare
eligibility at least three months prior to your 65th birthday
and follow the application procedures at www.ssa.gov.

A note just for your reference (this does not affect your
pension or insurance benefits in any way): Effective January 1,
2011, the Legislature passed a law requiring that public
employee retiree health insurance costs be allocated among
retirees’ former Massachusetts public employers, based on the
portion of their creditable service with each employer.

An important notice for charter school employees and
inactive members: If, at the time of your retirement, you are
either an employee of a charter school, or you are not
employed by a school district, be sure to investigate your
eligibility for health coverage as a retiree early. School
districts have different rules, and your district may or may
not provide you with insurance benefits in retirement.

Obtain the following information from your local insurance coordinator (generally, your local treasurer or school business office):

1) What percentage of your health insurance premium will your school district pay when you retire?. . . .. ..

2) Your health plan options...

= Which health plans will your district make available to you when you retire?
= What are the differences in premiums?

m Does your district provide an option that will cover you if you move out of state? .. .......... [JNo

Health plan

Premiums

%

[ Yes (describe)

3) If you qualify for Medicare, what are the insurance plan options provided by your school district to supplement Medicare?

4) If you cover a spouse or dependent(s):
= What will happen to your survivor’s coverage in the event of your death?
= Will the district continue to pay a portion of your survivor’s health insurance?
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Two important reminders regarding Part 2:

B After you receive the completed Part 2 from your

payroll official, carefully review the service and
salary data to ensure that you are aware of the
information that is being reported to the MTRS,
and that it matches your understanding of your
history and amounts.

If your employment in the past five years was
covered by an individual contract, be sure that
your payroll official and superintendent have not
only answered all of the questions regarding
your contract(s), but that they have attached all
additional documentation—formal or informal—
regarding your contracts and salaries.

Go to www.mass.gov/mtrs, and under “Quick links
to popular pages,” select “Apply for retirement.”

This will bring you to...

...the first page of the retirement application
process.

Using the buttons at the bottom of the pages, follow
the steps to estimate your retirement benefit...
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Step 2:

s IntEractive

pof formas
Cample® ansoreen
in part or full o
grint ervd comolet=
by hanc

Let's walk
through the
application,
page by page..,

...review our Frequently Asked Questions, and...

...download the Retirement Application.

Note: We recommend that you follow all of these
steps to get to the page with instructions for
downloading the application form, as this will
ensure that you are aware of the various issues to
consider and the details of the retirement process.
Later, if you find that you need to print out another
copy of the application, you can access it directly
from our Downloadable forms page.

Please note: If your salary changes after you submit
your application to the MTRS, report these changes to
the MTRS, including;:

B retroactive contract settlements,

B stipends not previously reported on your
retirement application, and

B unpaid leaves of absence or unpaid sick leave.
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| do MOT wand any lederal income taxes withheld (ram my monthly benedit

v | want lederal iscome tawes wilhheld from my monthly benefit based on the
IRS taw tables and the mantal status and number of exemiplions cleimed below,
and | underitand that the amount withheld will sutomatically change i and
whet the lederal Lax rabes ane sdjusted {eomplete 4, band ck

a) Maritad status fehockone) ... Isngle  Mammiea [ 7t Thw 000
b Total murmnber of exemptions caimed ..-....|£:EH'H'I!HI"|I;, seve will e wied)
) Adiditional amount to be withbeedd, #amy | | 55[|EI'D |

| want federal mcome taxes withheld |
fram my monthly benelit in the Rat amountof .,

sostcants e | X MArg M. Mi | 037172016

hams  mesid tee | Mary M. Educator | oy 123456789 |
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Fage T

MTRS EETIREMEMNT APPLICATION, FART 1

Ahemmibers rume (Fear ML Lo Mary M. Educatar
MRS mamber number | SRS00

CHRECT DEPOSIT
AUTHORIZATION

—

I you wash (o
have your benefit
depaosited directly
e a CHECKING
RCCOUNL, YOU mist
attach a VOIDed
check here

L

Fss FOOR A, 107 1301 5

Fursuant to BOF CWE TH.00. you must mecefve your monthly relirement alosance payments by divect depost
1o your bank stous (ko kndwn i@ an electrone burch ransder, or EFT) Meise nole:
lhmcﬂu,mlhrﬂkmmﬂmmﬂmqhmﬂhmhhlmulimm
1 your horme. e work with the State Treawry 1o 1est your dectronic funds transier before yoar
st el deposst i made and, depending on when in the manth o ek B preceised, there
Ty b & afi-month deliy i poul MoEing yous payments vis dieedl depaut

B Diineck deposdl statermerds wm naol maled to wn meoery mantf, Once your diesct depost starh,
o will recebee & Mistemenl in the il detading your maonihly vl dechuctiona. After
ks initiad staberrsend, you will recehe A alaterrend onby: wien thene i o changs in the amount of
i depenil brom the phor Mot when vwe sish o use TR mciibge b in e Valement
duly e reolily all relivtes ol ipecial news; of M the ol of December, when vwe provade you wilh
& year-end summary of your benadits.

N iy necesiary thal you aksiays keep your sddress up 1o dibe with us, aed thet you notiy u ol
aryy change of leavi 30 days in advarge. This o especially imporant a5 direet depenit
statements willl mot e lorwanded by the post office.

B Punuant 1o ntsrmaticnal Automated Clearing House Transactions (IAT) Bulei, you mial ket us
lricra (i Secton ¢, below]) i i are having The entre smound of your mankhly benetil
eyl deposted dreclly a8 U5 bank snd then lehwasded Tz & bark in arather coaniry,
Additionaly, I at any lires i e Baluee, P WlETud of your disect depeiil (Range (in other
words, you eilher start of sop hiving your payments forwarded Lo & bank e another country),
o e updste your mdormation with us by iling a new Deredt Deposit Suthonzation form.

Your paymend may be depaiiled o one sccounl anly. Pleais peovide e following inforemstioen:
. [Bark of America

a) Marné ol firancal ratiiubos .. ... __ ...
) Type of scoount fofeech OME aniy)

W CHECKING
Wess Frusl aitach a VO check,
ol i, saally aiing 455 loBats ) ol djaril il

lehl-i - W
=l o, | |
Lo E Sarvings accound mamber fre daskes ot Tlﬂ-

[T T ——— L 4
o depath g Ty huses Shess numiben, of pm
Fiarlr Wr wall pigstaar ol ek AR gy oL Ll o Dk e el iRlesTRBlES. SO
raariler ard chwoiend sidiursd b n | w hurer pew AHA g aral
dir Oy fraim ol WOIDeal chach. W i arain] mmben lor et eyl

wer i "L b~ i MO werke @y T drendd mivy Chelase. vty v ARA rowtiey gl
FaPibe] ki S L rgEe SOl Eaanbes vt o Tinancial aatmiton
Ewfrm curspisting thi proteis

o) RESPOMIE REQUIRED: Do wou srdtend bo have your paymsents deposiled
ta i LIS, bank ard then forwarded to o bank m armather countng?

dj | hereby aulharize the electronic fundi transler of my monthly benelil aliowance from the S2ate
Treavsiel 1o 1he Bank and scfourl dedgribed alove. The Sale Teesiures s aho sathorised Lo ruke

any adjusirerts (debil o credit) a3 8 resull of ervors i ransder This suthorization shall remain n
effect unlil revoked by me in wiiting to the MIRS or by the 3tate Troasurer.

s spnee X Mg M. Educaton o, 03/1/2006

Mary M. Educator | 123-45.6788

I . { TP

Mame ., laml b Last | 58

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2015
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MTES RETIREMEMT APPLICATION, PART 1 Member's name ghast bt Lty | MY M. Educator
Page B MTIS svembar mamibr | DS990
[ PART 1 SECTION 7|
Pleate sedect four retirément Oplion and peovide the required infoimation. Note:
o LR AT T e ocdhriph i e i s aricipi ey NRORRP
OPTION SELECTION, regarding the benelis provided by sach of the iheee availible mhemen oplions, Please stimate

STATEMEMNT AMD
5IGHATURE

IMPORTANT HOTE

I i P vl beem
divarced, ad sou Furt @
uiskled Duimiela Rilation
Oedat [DRO, §nd 1he b
ol yoar D) apacily Ui
et opteen thal o
munl cienim, e be s
b corpplete Ll sclkon

in stvosdancs with your DRO.

Complste Ciplion &
mreth-od death parprmeenn
peciptnl desgaalion
[hection 9 on pege 10
ol tha appitation)

Compiem e Option I
B Ay

[leacticn: 10 o pasge 10
o this apphcation]

Fl:lphlth'rdu.-.p'i
barth cermlicaie
fL T L L
musl v cerrded
Efsssgs Al ancaplng

W Wamage oot st
fiphotaropy O}

Fsiws FOO0 - RAR LTINS

yosar lgrselits wairg cither aur enling eitimates ar B workshes on page i o this
beedoire o fimslize your oplien selection.
= Onee your elfective date of retrement ha passed, you cannot chamge your retifement aption, nor
i you change your date of retirement. Because of thia fact, iU s impatard that you understand
the ielirerner ogitions that ame svalable 1o pou and That you make an inlemed decision Based on
your Tnand lal reeds and the linencisl reeds of your lamily
W Please mak v epbion Chodie below. Your relinemvei application | meol cormplels untd the MTRS
Feceives 1his completod seclon. B your application is compieted willin &0 days after yeor date o
termination of service, your retirement Cam take effect on your teeminalion date. ¥, kowever, @ 8 receved
rrae than 6 days #fler your dale of termenation of service, your benelils will not be relroacthe 1o
that dlale; the eariest dade they may begin is 15 days alter we received your completed appScalion
I s e vy cquisilioen, please contacl oo offioe
I, the undertigned, having applied lor retirerent from the Mesachusetts Teachers' Retiremaent, Sibem,
mmqmmﬁmmmmmmmmmmm:

on A
_|Dﬂ.mhp¢mduﬂmmummhﬂu1luh:mnmﬂ.udmmbtﬁﬂﬂlﬂmﬂﬂy
mrﬂu;ﬂmmmﬂummmhﬂﬂuﬂhwhmmlﬁﬂm

death, sny benefity thal you esmed in the manth death are due, they will be pasd in a
lmp 3 to e month-ol death payment eecipientis] thal pou showld designate by
sompleting Section % on page 10 of ﬂ'lll-mhl'l

| |'|:|'|‘.I"|:|N"|| B

Dption & provides 8 bonelit diowance thal B approximately | percent less Than the Opton &
allvancs. Upon the memmlber's deathy, Bt alis provided i the lumg-sam peemesnt of the
wernadmider of e ke snnuily weings sooount, iFany, 1o the named bersfician of
Mmmmhmmummmwvinll wears alter hiu
or her dabe of retirermeend. You may I:run-ltrrrlh'rr:

retirerrend by oompleting lndmhrrlﬂngln-eulhhdzm&.w ISR
Member/ Option § 1o the MTRS, I you elect Opticn B, Mmhwmmhﬂl
e reeficiary(ie) by completing Section 10 on page 10 of thiv application

I“rﬂptlnnf-:
Deation L prosades a Berefit sllvsance thal is generaly 9 to 11 percent less tham the Optaon &
sivwance. Upon The memiber's deathy, it abo provides a monthly survivee benelil 1o ane named
that is equal 1o 271 of the retiree’s monibly benedit at the tme of death. ¥ you are

seleting Ogition £, yols miadl deigrale your Option © beneficiary bene:
W Mame of Opton © benefidary. sl b Last :Jmeph-.r Educator .
m Bt s of Bt . iy, L1 /O 1958 | gy [ 111-11-1111
B Relatlorabip oyou. .. ........... | Peent [ Sibling T lChild 8fSpoens
Ll Fosveser ypouse win hai nol remamed
“isa riary Mol chamge yeur Optian © beneliciary desgration alier your eflecive date of
aetirarrenl, | the svent Thal yous Dipborn C beneficlany predeceaies you, cestact e MTRS 5o
‘thal we may edpast your berefit to the: higher, Option & “pop-ag™ smount
| v wedeclee] ther option checked sbove and underitand that | canmal change my option
selection after my effective date of retirement. Additionally, ) understard that B | have not filed

application four moniths prior to my effective date of retirement. | may not recelve my SNeuce
of Fxtirunied Belirement Benedy (WERA} unitil AFTER my date of retiremenl, and regardiess of when |

e 8 HH?H Edicator - 03112016 |
ik ki DD Mary M. Educalor | gy | 123456780 |
WOTE Frw i e din o ! s B v i pour dslovioc! s of i, ey MUST aha complete Sition i Scund actrassivpmunt
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Part 2: The application process

Pebprmizans mame (Fear M Lail? .M'El"y' M. Educator

MTRS KETIREMEMT APFLICATIOMN, FART 1
Pagi § MRS mirmiber mmber | TS0

SPOUSAL

\'wH'-l.lﬂtn-rrqﬂ:l.u Section a, below, snd then, if spplcable, your spoae musl complete seclion .

yOur EPoUsEs whensabouts ie unknman, you musl complete & notirzed allidedt (mailable upan

ACKNOWLEDGMENT 1ltl.tul:ln:vm the MTRLS main office), including your spouse’s lat nown sddress.

T

MOTE:

ALL applicants
must sign and
complete

this section!

bedore thie dats that the
rdmibear agned Pad |,
Sertien 7 ver will Febalm [ha
applaatogn o The memiper
I haww tha page complaled
i el agpain

Forr N0 RAP- 101301

a1, the undersigried, having applied lor reticement from The Masachusetts Teschers' Retinement

fytem, huve elecied o redeive my felinement allowande under The option selicied in the previous
apction, | Feely cerlity thal (check a furd appiy

(W amnow amed orenpect || 1have beos dheoeced and 0 my | Fam NG curenty maried
o b marmed o of my =t e sl g nol papect in be
itended date o SEEERTETT Oa Ohmee O don ke mamied a5 of ey nterded

i wlateed bn B applcaon. a Dsrrvtse. Redation Chvder on s date of rererent o Raled
Plegse sign ang dave this wath the STRY. n Tl appisian, Meaw vgn
WL, than give i oem Piiss sig and G Bhis SoCTion, 4l Qe B STV, [
10 DA DS [P FPTLET) DT BITE TN AT pO VNS RO
il oF st B Iy ha AITRS. i e LITRE

i skricribe urcler the enaltios ol perury that the shove nfoimraton i tnee, camplels and correc
i the best of my knossledge

Marne (pleme peimy) Mary M. Educator s | 125-45-6789 |

1) s thee spaoere of & mismiber whao B retiing Srom e MTHS, ywou ane enlitied bo both notificstion and

explaration of the relirerment oplion selected by the member, You mant sgn Section b belore one
waitneis; the member named In Section a, sbove, cannod be your witness. The witnes must sign and
clate thet forf i the dame diy that you do; 16 hol eeceiialy that e vatness be & Nolady Pulsic
mmmmmnﬂﬂhlmmeﬂHrmnhm
'Hdhumﬂlwmdhnpl-mﬂhulﬂni;hhwmmbnhmﬁd “Rernielil
erlimuie,” above, i verll o on paged i amd iv ol thi and en eur verbaile a1 Fus gosmies
Fiwaie b wsre that pou have resd ard undervland the sariou provddon of the option ieledted by
your spouse, specilically, the benefits to whith you may or may nol be entitied to upen his or her
death. If you have any questisns, do neod hesitate te contacl the MTRS for an explanation.
I you Eail 10 sign thit Speeial acknovdedgemend, the MTAS wall notify yeu within Seen (15) days by
W“HWWMMMmHﬂm@HWWMMmmiw
wathur thirty {307 days. Faileee to sgn and relumn the Spowsal Acknovdedgment Lo
the dMasiachunetty Teachers' ml%mﬂwﬂmmmmim
becoming elfecthee withowt yoor signature.

I, the urderigred, wm lhe ipoie of e member aamed in Section 4, sbove, wha hat sppked fos
selirement from the Masachusetls Teather” Betinermend Syatern, | harelsy cerlity under the penalties

o perjury that:
W | have read and undentsrd the infonration on Options A, B ard C, and
o | am aware of Ih:q:hmﬁﬂhdbrlhlmpkrﬂmdmﬁ:fﬁmdhpmﬂmuuﬂhnmm

x _iu.re';ﬂrl EF {‘..f&:rm'm (31,2016

Spoane’y ugrabure : 1
Joseph ), Educator g 111111111 |

WWITHESS TO SPOUSE'S SICMHATURE ¢t be wilrsmued by scrmeons olher U the mamisrg

1 udiyibe wraler the perllies ol perjury Dhal The mersier's ipause (I peron Pamed iremediately
aborvr) peronally appeancd before me and sigred this form in my preserse.

X Wilma A. Witness
R (phais ) Wilma A, wibness
addeess .5 Ay Street, Stwrbridge, MA 01566

O3S0 6

Wil sys signatune Craae
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MATEL RETINIMINT APPLICATION. PART 1 Wernbers name (Faf B Laat) Mary M. Educalors
Page 10 WATRS member nember | SS0000
| PART 1, SECTION 8 You should compiels this sction B you have wledted Option Aonly. ]
OPTION A Option A provides no survivor benefils. Hovweves, slter your death, i any benslits that you eamned in
MGNT H-GFHDEATH the Frorth of your death Rsr nob been paid oul, they wall be paid w8 enp im0 wour mesiB-of-
desth payrrend recipieriii), Mess narre The designes]i) 1o medehve the limg-sum payment ol any
PAYMENT benelits. Ehal you eam in the month of your desth below, Please soe the shaded boa af botiom of this
RECIPIENT(5) e for ackelitrorsal inflsrsmations.
Typss (bl s %6 or Las 10 Sy il el
Persen i
[ [Fe- N
R |
ST Ahlwin

Trnl o el

Petiian -
T poff i Pelarrrt | | i
Rdataidnilig

i U Az

frul o erogaradatae
Tetal s ol pertentages Fied for ol PRBAARY Opticn & monib-ol -desth payreent fecipients meil equal 100%

OPTION B Opton B provides a benell aliovwance thal i approsimalely 1 percent keas than the Option A allowance.
BEMNEFICIARY Upan your desth, it also provides lor the homp-sam payment of the remander of the member's anruity
sivings accound, i any, 10 1he named beneliciangdles); i most cases, e anruly will be deplried within
DESIGMATION G |1 yean. Flrase iee e shaded Box a8 Bodfort of thin page for sdaitiomal informalion
Wiesi (b i) 5K ar Eas I & ol beaniffl
T Persan .
e e |
o Agresid

Trl i e vt

Perina M,
Dt ot vy Paar

1
i py A

Tl 9 iy

Total sum of percentsges lsted for ol PRIMARY Option B bensficiaries masl equal 100%

Db A &isil B Felicees DNLY . Sl mlommalios 550 opional casingen designess)

B Yo Ry Change Youl SEgration & vy ime duling ywour relimement smply compiets and sobmil § Renefoiy Deskpstion Form for Betirees

W Fou may name more than one penon or emity, # you do neme mone than ore primary designes, hovwever, plemne b wee fo mdaate the
percentage that each primsary entity thoulkd moekee {the total st squal 1005 H you fal o indcate » poroeniage, we will disrfaie e
amount equaly among the primany entibes. I the bolal does not el 100%, the diflerence will be paid io your exiabe.

B ¥ e need more apace Bo indicate add@cnad eniitey, plrase maie o photocopy of thiv pege, compleis Bhe mﬂlll'lm{!_h
gn rach sdditional cheet, and, in this oo, indcate how mary sdditional theet]y) are aitached, | ) )

CHTROPAL —COMTINGENT [ SAIMEEIST B o wish, you may sha name contingend dewvgnesli| by the rerl Butl S prmory' desgnesli| ramed sbowe i ol sl

i e vt o pour death, arey vl rvasert et will b pusdl 1 peer Contisget dekyreels) 1 ary ol yous perany Sesgrns medeotins you, By an saplaced by &
Ol g, i e (e N whith v Rass Sew, bk (b msuring iy berefiirier thase @0 nol incaeie il oo o S predec i vou, fos i

thrl shuase eqiady 5ol smardg the meulliple confingend beseloares] F There & na corlingent beneliary wha b presenly Bdng, Tt share & pandl is paor esfile.

Type [tk ooy TN or tas 10
T Persan | g
Dot | Mimw | EL
Edntpminp |
a3 il AP

| Trsl o iegaepEb

Fowers FBBO T BAF LDERXIAT
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Part 2: The application process

MTR AN OFFICE  One Chovkes Park, Combridge, MA DTTAL 1208 @ &1 7-47RMTRS (BE7T) @ lax &1 F-579-1661
WELTEES REGIONAL OFFICE  Ore Morarch Flace, fpregield, ld, 081444090 @ 417841711 @ Fas 41 0-784-) P37

e Retirement Application, Part 2

_ For superarnuation (reguler or SetrementPlus) and imvolunéary rermination retirement benefits

SERVICE AMD

TALARY DATA &) Masmi ol rreerTelies RPN B | _E_I?yﬂ'-@[ﬂ[ :
[ M il
Enstructiony 1o member Firm . | — . - | ==
Flidsir prinddle your 123-45-6789
personal data and then i) Sock Securily number. . | KKK LS T B R i
fonuard these five SB0IR0
" ) MTRS member number ..o . .

affic I?n'mmlrnmuf |

) ) Type of retbement johectoney. ... ..., || Supsannuation/Regulsr
Secticen 3 through 7, W e .
Your payroll alficer wall | iwduitarny bereminaticn
then refum dhise five

to you [ |
ﬁm}ﬁ :wmqw e} Indended date of retirement. .. mmiddiyyy | o020 16
Part 1, pages 1 hiDagh 10,1y Marme of school district. ... ... . STURERMGE PUELIC SCHOOLS
NOTE: N you ae amployed  —r=rm=mmrres = oo =
bry Fone than e il INSTRUCTIONS TO PAYROLL OFRCER: Please holow (hese sleps:
dhalrict of your indended B Coenplete Secticen 2 through T, belesg and mshe 8 copy of these fhe pages for your recordi
date ol retiremant, B K, &t some laber dale, vere 5 achange in S salares reporied in Secton S—either becmne of
pleme make sditional & refroadciive contract seflbement of emor—please mark the comredtions directly on a copy ol
oipie o thiwe e pages 1his sheet, ratial ard dile sy charges and wend the copy o the MTRS. 1 the changes reulted
and haew hem completed lm @ Conliafl willement, pleise lomwisd & ooy of the relewanl conlsast language mlondg witk
by i puayrodl adrriitratos ihat centected pages. Lieaive, I the change in salatn reporied in Section 5 realti in o changs
i #ach ol Eha dsiricts i the purrent deductios Bsled i Section &, please isdazabe, iibal and date that change oo
whichi employed ® Return these five pages {ections § 7)o the memiber B s then the remiber’s

AT mesponsibtdity bo submit his or her entine Appficathon Yo the MTRS Shree Lo four

months price bo bis or hir effecEies dale of retirement.
IR "0 e in axpedting the compleion of these page wil Be moR appecised

Memge This memiber’s entive service bislory with school E (i oiher wwords, nof just
SERVICE R S T ek P et W R b s ARG s & AR 4 Fr i By
VERIFICATION i service wan rendered on & part-time bash, please sha indicate i as 8 percentage of lulltime.
B necenary, phease aftach scditinal shects 1o iepor this serice
Freem frvnakd e o et s DR Pl i, aed edeats W o hl-ams
o T | %
I £ %
) i L
i o %)
Diasrieeg aity peniod ol wereke sbovs, wi the | Mo T / /
mimbe & bindirganen o prelndegets faste? | e, from Lo

For tee service reported above, please report any suithoriced leawes of absence when no

ot partisl comgeriation was meceteed. WNOTE: Mrease do not 18 hene any involontery leeers of sbsende
(e, &y o resull of The mermber Being Lid off and pleced on g eecal Tal) as they dio not qualfy s
suthorred beaves al abwnos; o, any perioch during wheh Werker” Compensalion wis receved
{plese st that irdormation in Parl 2, Section &)

Vezem el t 1o ey T on  Fatal and
(3541 = TP IEET] e m
' | i 9%
Fansms, FOARIEY B, 1000 DO & |r / -Ir Ill ] "]i:l;
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Part 2: The application process

Step 3:
Submit your application

= Receive and REVIEW compleled Parl 2
from wour payroll officia

# Attach ALL required docurmenis

= Make a copy af everything for vaur records

m Submit BOTH Parl 1 and Part 2 together
o the MTRS [eastern Ma, Cambrdge affico;
weskard MA, Sorinaglfeld effica)

® MTRS will reviow your application and send
wou a letter to a-:imnw«eﬂge it 22 recevad,
and either complete ar incomplete,
with a request tor the missing documentation

Remember, ALL service purchases must be paid for
BEFORE your date of retirement. Late payments will
DELAY your date of retirement—and because retirement
benefits are retroactive only to your date of retirement,
late payments will cause you to lose money!

#
[1

Since it may take time for you and your prior
employers to gather documentation of your
past service, we strongly encourage you to
start the service purchase process early—
please don’t wait until the last minute!

fart 2: The seplicalinon poces

Step 4: Receive your
Notice of Estimated
Retirement Benefit (NEEB)

m Applications processed on & Thirsk-oome,
first-served” bass

m We may need e contacl your schaal
deparlment Tar additional infarmelion;
wi will netily vou il this cawses a delay

m Pleass note: Calculations may take up ta
four months to camplete

= Once your benefit calculatian is complete,
your Watlce off Estmated Retirement Semafit
letter will be sent o vou

We advise you to file your retirement application
four months before your retirement date.
However, by law, you may file your application
up to 60 days after your effective date of
separation from service and still use the date of
separation as your retirement date.

& If you file your application more than 60 days

after your date of separation from service, your
retirement date—and your benefits—will NOT
be retroactive to your resignation date. In this
case, the earliest effective date of retirement you
may use will be 15 days after the date we receive
your signed application. For example, if you
decide during summer vacation that you want
to retire instead of returning to the classroom in
the fall, you must file your completed application
on or before August 29 to use June 30 as your
retirement date and have your benefits be
retroactive to June 30. If you file your application
on August 30, your earliest retirement date would
be September 14, and you would lose two and a
half months” worth of retirement benefits (from
July 1 through September 14).

& If you are retiring on your birthday, use that

exact day as your date of retirement,
not the day after.

For information on choosing your retirement
date, please see page 33.

Your Notice of Estimated Retirement Benefit will include:

m the components of the retirement formula used to
calculate your benefit amount, including your
number of years of creditable service, your three-
year salary average and, if you selected
Option C, information on your beneficiary;

m your monthly and annual retirement benefit
amounts; and,

B if you selected:

[ Option B, your estimated annuity balance
“spend-down” period (i.e., the estimated
number of years after which your annuity
balance will be zero and no benefit will be
payable to your beneficiary upon your death).

[ Option C, the amount of your survivor benefit.
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Part 2: The application process

fart 2: The seplicabinn procesEs

Step 5: At the end of the first full
manth after you receive your MERB...
receive your first retirement payment!

m Regordless of when your first paymaent is
ismued, all payments are retroactive to
your dele ol reLirermant
[provided) you have Rled pour apolication hefoe yiur
dale of retirmert ar sl 0 dars after vour dale
ol srparation feoen sarvios)

® Motz that even though vou must receive
your payments via direct deposit, vour first
payment may be sent as a mailed check
[unly when standerd te=ting of the 2l=dtronic funds
transfur process with your barnk csnnok e completed
befars our monthhy payment promessrg cate]

& REMINDER: ALL service purchases must be
paid for in full BEFORE your effective date of
retirement. LATE PAYMENTS WILL DELAY
YOUR DATE OF RETIREMENT—and because
retirement benefits are retroactive only to your
date of retirement, late payments will cause
you to lose money!

fart 2: The seplicalinn prncess

A note about direct deposit...

(alzo knawn as Electronic Funds Transfer)

m Direct depasit of your retirement allowanoe
i mandatary
B Your rmanlhly relirement allowance is

transfemed 1o your bank acoount on the
L3zt busine=s day of each maath

B Yo will anly receive a manlhly slalement...

m when Lhere s a change ta Lhe armaunt of
waur relirement allowanos

m ‘when the MTRS neads to notity all retirees
of @n announcarent

® cvory Deoember (year-end summary

m Even if you file your retirement application four
months before your date of retirement, the
earliest that your first retirement payment may
be issued is at the end of the first full month after
your retirement date.

B You can generally plan on receiving your:

[J Notice of Estimated Retirement Benefit (NERB)
about three to four months after you file your
retirement application, and

7 first retirement benefit payment either at the
end of the first full month after you receive your
NERB, or at the end of the first full month after
your date of retirement, whichever is later.

For example, if you wish to retire on June 30, and

you file your application by March 1, depending on

how quickly we are able to process your
application, you may receive your NERB any time
between mid-April and mid-June. However,
because the earliest you may receive your first
payment is at the end of the first full month after
your retirement date, even if we send you your

NERB before June, the earliest you may receive

your first payment is July 31. Be assured that all

first checks are paid retroactive to your effective
date of retirement.

m Retirement checks are issued at the end of
each month and represent payment for the
previous month. For example, the payment that you
receive at the end of January is the payment
for January.

®m When you do get a direct deposit statement from
us, please be sure to review the “message area” for
news and updates!

m Even though you will receive your payments via
direct deposit, it is vital that you keep your
address current with us, to ensure that you
continue to receive important mailings—such as
your 1099-R tax form and Benefit Verification
form—from us.
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Part 3: Other retirement issues

Part 1 Other rebiremem issies Al

Post-retirement
employment

There are na llmits on the following:
® Employment in the private sechor

m Emplaymant in anather slaba—
public or grivate

m Employment within the federasl
givermirnenl

® Yolunktaering

Part A: Other rebremaent ssues

Post-retirement employment

General bime 2nd earnings llmitations
on re-empeloyment in the MA public sector...

* If returning to same employer from which
you retired: Must be seaaraten from service
far Bl days befare returming (eaived f mtinng
at age &3 ar at H0% maximum beaefith

' Timee: Service ceinot excesd 960 hours
in & calendar year

Earninga: Fost-retirement eamings canmok
exoged the differeqce between the Curment
salaiy of the positian M which vod ret-ed,
znd the amouwtl 6 yaur anncal pensicn; aller
refred Tor e full Jenuary-Decambe calendar
year, limit increased by $15.000

Part A: Other rebremaen lsses a2

Post-retirement employment

an example of earnings restrictions

Mary Cducator retires Jure 30, 2016 frarm a
positan tiat paid SEE 000 per wear

Schnal year 2016-17 salary®
far Mary's former pasition SR 00

- Mery's arinual grose MTRS pension - 42,195

Mary's allpwable pamings for
the rest of calongar yoar 20106 £24 805

Baginning January 1, X018, Mary may gam

an additional $15.000 per calandar yaar

= o mry T Imriudes pamorege mech mm ragolar l-gee by, coechl-pang
ranfra—es rrpesoe I o it e o atrachy reanes perrhiee
F AR P s Led rcd

B These limitations apply to post-retirement

employment with a Massachusetts public
employer. In other words, if you render service to
a Massachusetts city, town, county or the
Commonwealth, the limitations will apply.

The work that you perform does not necessarily
have to meet the requirements for membership in
a Massachusetts contributory retirement system;
these limitations apply if you work as a “leased
employee” or if you receive any check issued by a
public employer in Massachusetts, including
work as a consultant.

If you are returning to work for a Massachusetts
public employer—but not the same employer
from which you retired—then the 60-day
separation from service requirement does

not apply.

For additional information, as well as the link to
PERAC's interactive “Post-Retirement Earnings
Worksheet” that you and your employer can use to
determine and understand your specific restrictions,
see our web page on working after retirement, at
mass.gov / mtrs.

Please note that, for the purpose of determining
your post-retirement employment earnings limit,
“earnings” does not necessarily equal “salary” as
used here. “Earnings” is a broader term, and, while
life and disability insurance premiums, annuities
and fringe benefits are not considered “regular
compensation” (or “salary,” as used here), they are
“earnings” and count toward your post-retirement
employment limitation.
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Part 3: Other retirement issues

Part 1 Other rebiremem issies

Post=-ratirement employment

Different rules i the event of an
ESE-approved “critical shortage™

® RebirernentPlus rebireoes mesk wait
oo years Lo be aligikle

n School district mwst apgly o the ESE
Lo oblain a one-year “waiver” Tor &
specific positian

s If zbove 2re met, the retiree may work
without eamings fimikation far the duraton
of the critical shorbage “walver”

The earnings limitations on re-employment of retirees
in the Massachusetts public schools may be eased if
the Department of Elementary and Secondary
Education (ESE) determines there is a “critical
shortage” in a particular position. The ESE has
adopted regulation 603 CMR 7.14(13)(b), allowing the
Commissioner of Elementary and Secondary
Education to deem that a district has a critical
shortage upon the request of a superintendent and
demonstration that the district has made a good-faith
effort to hire non-retirees and has been unable to find
them. The critical shortage application process is
similar to that for requesting a waiver for certification.

The ESE will send a written notice of its decision on
the critical shortage application both to the school
district and the person it wishes to hire.
Accordingly, please do not assume that you are
working under a critical shortage waiver unless you
have received a copy of the approval from the ESE.

When NO When a critical shortage
critical shortage IS declared by ESE
Restrictions on working after retirement ALL MTRS Retirees under Retirees under
Retirees Regular formula RetirementPlus
1) Time limitation: 960 hours in a calendar year. Applies Waived Waived
2) Earnings limitation (for superannuation retirees): On a calendar year basis, Applies Waived Applies for first two
a rehired retiree’s post-retirement earnings cannot exceed the difference between years of member’s
the salary being paid for the position from which the member retired, and the retirement;
amount of his or her annual pension. After the member has been retired for waived thereafter
at least one full calendar year (one full January-through-December year),
this earnings limit is increased by $15,000.
For example:
Date of retirement Date eligible to earn additional $15,000
1/1/2015-12/31/2015 1/1/2017
1/1/2016 - 12/31/2016 1/1/2018
1/1/2017 -12/31/2017 1/1/2019
3) Separation from service: If returning to same employer from which the member Applies Applies Applies
retired, 60 days. Exception: Presently, this particular restriction does not apply if the
member retired either at age 62 or older or at the maximum benefit amount of
80 percent of his or her three-year salary average.

How is the “salary being paid” for the position from which | retired determined?

If, in the position from which you retired, you:

B were covered by a collective bargaining agreement, the “salary being paid” is the current annual contract rate for your step and

education level on the salary schedule.

were not covered by a collective bargaining agreement (e.g., you were an administrator or other educator covered by an

individual contract), then the “salary being paid” is your last annual salary prior to retirement plus an inflation factor equal to the
Consumer Price Index (CPI-W) as certified by the Commissioner of Social Security, unless you can provide sufficient evidence for
the MTRS to reliably determine what you would have earned in a year after your retirement. An example of sufficient evidence

would be a written, contemporaneous policy showing that the class of employees of which you would have been a member had

you not retired, would all receive the same raise in a given year.

NOTE: “Salary” includes earnings such as regular longevity, coaching and contracted stipends. It does not include annuity/insurance

premiums or other fringe benefits.
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Part 3: Other retirement issues

Part 1 Other rebiremem issies

Post=-ratirement employment

Additivnal precautions...
® Service rendercd as @ “consultant” or a

o agency is subject o e service and
carmings restrictions

B You may elech Lo waive ar "Tresee” your
penElfil it you are spprosching your
aarmings or ervice limils

m I you exceed e allowable limiks, the

SRCESS BAFNINGS MM yau

For additional information, as well as the link to PERAC’s

interactive “Post-Retirement Earnings Worksheet” that you and

your employer can use to determine and understand your
specific restrictions, see our web page on working after
retirement.

Taxation of your benefit

B You- retrement sllcysance s mot subjsect b

B Many of yod Wil hawe slightly recised “Fasabie”
earmirgs sach year bacauee Of "a0s-Lax” dolars
In poedr grouiby savings goooant gt the drme of
vour redremant

I o inzend b mose aut of smbe, chasd with tha

if wour retirement slosenoe = subjest o sthke
Income tax

® By Taruary 31t of each yaar, wo will mail yoe a
10FA8-2 fax Ters (Lhe raliree warsion af saur
Ww-2 farm]

® Ewecry other year, the MTRS wil serd you a

wair Adlarizedd SGralig i regquired

"lemaged emploves” beoa MA public schoot

MTRS or yaur employer must recover all

Massachuseds sate incomz tax; ks federally taxable

Departirnl of Baveiis in 1Fan slala 1 Celerine

Eenefit Yerification Farm ta prevent parskn raed;

Waiving or “freezing” your retirement benefit

B You may elect to waive or “freeze” your benefit if you are
approaching your earnings or service limits. If you exceed
the allowable limits, the MTRS or your employer must
recover all excess earnings from you.

B Please note that, if you retire, then go back to work for a
Massachusetts public employer and waive your retirement
benefits while you are working, you cannot later have
your retirement allowance reinstated for 960 hours during
a calendar year. The law does not permit retirees who
waive their retirement benefits and then accept public
employment to supplement their incomes by the device of
reinstating their retirement allowances for the 960-hour
period during each calendar year. [Opinion of the
Attorney General, Feb. 2, 1979.]

“Unretiring” and reinstating as an active member

B Effective July 1, 2004, members of the MTRS (and the other
Massachusetts contributory retirement systems) who
retired under superannuation or termination retirement
were allowed to reinstate as active members of the MTRS.

B In other words, retired members who agree to certain
terms and conditions, can return to active membership in
the MTRS and, in effect, “unretire.” Under this provision,
the retiree must pay back to the retirement system the
total pension benefits received while retired, plus interest
at one-half of the actuarial assumed rate (through
12/31/2015, the actuarial assumed rate is 8.00%; as of
1/1/2016, it will be 7.75%). Additionally, the retiree must
be employed in a full-time position subject to
membership in the MTRS, for at least five full years from
his or her reinstatement date, in order to accrue additional
retirement benefits.

B Your “after-tax” amount includes your contributions
prior to 1988, plus any “after-tax” payments made to
purchase prior service.

B If you move to another state after retirement, your
allowance may be subject to that state’s income taxes. It
is advisable to check with the other state’s department
of revenue, or the Massachusetts Department of
Revenue (mass.gov/dor/pensioninfo).

B If you retire before age 59-1/2: Please note that in the
year that you turn age 59-1/2, we will send you two
1099-R tax forms, as the IRS requires that we identify
and distinguish between payments that are made to
you when you are under age 59-1/2, and payments that
are made to you when you are over age 59-1/2.

B The Benefit Verification process: As required by PERAC
(the Public Employee Retirement Administration
Commission), you are periodically required to provide
proof that you remain eligible (i.e., alive) to receive your
retirement benefits. At least once every two years, we
conduct our Benefit Verification process, which is
designed to prevent pension fraud and ensure that your
benefits are being paid to the rightful and living recipient.
We will send you a Benefit Verification form, which you
must complete, have notarized, and return in order to
continue to receive your benefits.
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Part 3: Other retirement issues

Social Security:
Two "double-dipping™ laws

If wou are eligible for Social Security
benefits based on your...

= Dwn emplayment earnings:
Windfall Elimination Provision {WEF)
u Exermpl from WEP il you were eligible
to rezire from the MTRS pror to 1/1086

= Spousa’s employment earnings:
Government Pension Offset (GEO)
# Exernpt from GPO P you wers eligitle
to retine prior b 121,82

Sem Aoperdx F of progrsm quide [pape I8

Part A: Other rebremaent ssues

Social Security

E Even if you are subject to the WEP
or GPD, wou may still qualify for
Medicare either on your own or
through your spouse

® For more information, please visit
www.medicara.gov

i Part A Ok her rebreman Esnes

Cost-of-Living Adjustments

e Eligibility: M#a public retirees are eligible

for COLAs after one full fiscal year of
retirement (the fucal vear i@ Joby-June)

m For additional information, please visit

www.socialsecurity.gov.

While the reductions under Social Security’s two
“double-dipping” laws apply to retirees of
Massachusetts public pension systems who also
receive Social Security benefits, these reductions
do not apply to the survivor beneficiaries of
public retirees.

For example, Mary Educator retired under
Option C and named her spouse, Joe, as her
beneficiary. Joe is also retired and is receiving
Social Security benefits based on his own
employment earnings. Upon Mary’s death, Joe
will begin receiving Mary’s MTRS Option C
survivor benefits, and his Social Security benefits
will not be reduced.

If you receive Social Security benefits in addition
to your MTRS retirement allowance, and you are
subject to either the WEP or GPO, you may be
required to report cost-of-living adjustments
(COLAs) to your MTRS pension to the Social
Security Administration.

Remember: Avoid penalties—BEFORE your
65th birthday, contact the SSA to determine your
eligibility for Medicare and when you need to
apply for Part B.

Retirees are eligible to receive a COLA after one
full fiscal year of retirement. For example, if you
retire on June 30, 2016, you will not be eligible to
receive a COLA until July 1, 2017 (in other words,
after the 2017 fiscal year, which runs from July 1,
2016 through June 30, 2017). For additional
information and an example of how your date of
retirement affects your eligibility for your first

= Granted by Leglslature: As part of the COLA—and what that means—please see
annual budget process, & COLA |15 subject page 33.
to appraval by vote of the MA Legislature

B Amount: Currently, 3% or the CPL,
whichower is fess, on the first 513,000
of vour retirement allowance, for a
maximum increase of $300 per year

B The Board continues to support an increase in the
cost-of-living adjustment (COLA) base while
securing the purchasing power protection of our
retired members, and establishing an employee
pension contribution rate that is reflective of the
retirement benefits earned by our members.
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Appendix A

The “Retirement percentage” chart: Membership Tier 1

For members with effective membership dates before April 2, 2012

A comparison of the percentage of salary average allowed under the regular and RetirementPlus formulas,
by service and age

To be eligible for regular retirement (also known as superannuation retirement) under either the “regular” formula, or, if you are
participating in RetirementPlus, the enhanced RetirementPlus benefit, you must meet the corresponding eligibility requirements:

B “Regular” formula: You must EITHER have 20 or more years of creditable service at any age, OR be age 55 with 10 or more years of
creditable service.

B RetirementPlus formula: You must have 30 or more years of creditable service, at least 20 of which are membership service with the
MTRS or the Boston Retirement System as a teacher; there is no minimum age requirement. If you elected to participate in RetirementPlus,
but then do not meet either the 20-year “teaching” or the 30-year total service requirement by your date of retirement, you will receive a
retirement benefit calculated under the regular formula and a refund of your RetirementPlus contributions, plus regular interest.

AGE AT RETIREMENT

0,

Formua incesse 46 47 48 49 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65+

25 Reqular —  15.0 17.5 20.0 22.5 25.0 27.5 30.0 32.5 35.0 37.5 40.0 42.5 45.0 47.5 50.0 52.5 55.0 57.5 60.0 62.5

26 Reqular — 15.6 18.2 20.8 23.4 26.0 28.6 31.2 33.8 36.4 39.0 41.6 44.2 46.8 49.4 52.0 54.6 57.2 59.8 62.4 65.0

27 Reqular — 18.9 21.6 24.3 27.0 29.7 32.4 35.1 37.8 40.5 43.2 45.9 48.6 51.3 54.0 56.7 59.4 62.1 64.8 67.5

28 Reqular — 22.4 252 28.0 30.8 33.6 36.4 39.2 42.0 44.8 47.6 50.4 53.2 56.0 58.8 61.6 64.4 67.2 70.0

29 Reqular — 26.1 29.0 31.9 34.8 37.7 40.6 43.5 46.4 49.3 52.2 55.1 58.0 60.9 63.8 66.7 69.6 72.5

. 30 Regular — 30.0 33.0 36.0 39.0 42.0 45.0 48.0 51.0 54.0 57.0 60.0 63.0 66.0 69.0 72.0 75.0
LR+ 12% 42.0 45.0 48.0 51.0 54.0 57.0 60.0 63.0 66.0 69.0 72.0 75.0 78.0 80.0 80.0 80.0
U 37 Regular — 34.1 37.2 40.3 43.4 46.5 49.6 52.7 55.8 58.9 62.0 65.1 68.2 71.3 74.4 77.5
— R+ 14% 48.1 51.2 54.3 57.4 60.5 63.6 66.7 69.8 72.9 76.0 79.1 80.0 80.0 80.0 80.0
> 5, Regular — 38.4 41.6 44.8 48.0 51.2 54.4 57.6 60.8 64.0 67.2 70.4 73.6 76.8 80.0
e TR+ 16% 544 57.6 60.8 64.0 67.2 70.4 73.6 76.8 80.0 80.0 80.0 80.0 80.0 80.0
W Regular — - 42,9 46.2 49.5 52.8 56.1 59.4 62.7 66.0 69.3 72.6 75.9 79.2 80.0
©“ TRy 18% RetirementPlus vs. 60.9 64.2 67.5 70.8 74.1 77.4 80.0 80.0 80.0 80.0 80.0 80.0 80.0
L 34 Regular — regular formula 47.6 51.0 54.4 57.8 61.2 64.6 68.0 71.4 74.8 78.2 80.0 80.0
o R+ 20% ] NO DIFFERENCE 67.6 71.0 74.4 77.8 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
Regular — 52.5 56.0 59.5 63.0 66.5 70.0 73.5 77.0 80.0 80.0 80.0

w 33 R+g 22% MAXIMUM DIFFERENCE: 74.5 78.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
& o Reguiar — Member receives full 57.6 61.2 64.8 68.4 72.0 75.6 79.2 80.0 80.0 80.0
< R 24% amount of o 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
M Regular — RetirementPlus % increase 62.9 66.6 70.3 74.0 77.7 80.0 80.0 80.0 80.0
> TRy 26% LESSER DIFFERENCE: 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
3g Regular — Member receives only 68.4 72.2 76.0 79.8 80.0 80.0 80.0 80.0

R+ 28% that amount of 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0

39 Regular — RetirementPlus % increase 74.1 78.0 80.0 80.0 80.0 80.0 80.0

R+ 30% needed to reach 80.0 80.0 80.0 80.0 80.0 80.0 80.0

40 Regular — 80% salary maximum 80.0 80.0 80.0 80.0 80.0 80.0

R+ 32% 80.0 80.0 80.0 80.0 80.0 80.0

* Two notes on “years of service”: For the purposes of determining your:

1) “RetirementPlus % increase,” only whole years of creditable service will be counted (the amount is not rounded up). For example, if
you have 32.9 years of creditable service, your “RetirementPlus % increase” is based on 32 years of creditable service, or 16%.

2) Percentage of allowable salary average, your full years and full months of creditable service will be counted.
For example, Jane Educator is a teacher on a 10-month contract, and is retiring mid-year, on March 10. At that time, she will have
32 years, 6 months and 10 days of creditable service—or 32.6549 years of creditable service. The amount of creditable service that will
be used to calculate Jane’s allowable percentage of salary average is 32.6 years. (Because the first decimal place represents full months,
and the last three decimal places represent only partial months, the last three decimal places will not be included in Jane’s final benefit
calculation.)

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2015

29



Appendix B

Overview of retirement Options A, B and C,
tables and factors, and benefit estimate worksheet

Overview of retirement Options A, B and C

The Massachusetts Retirement Law (M.G.L. c. 32) regulates your retirement allowance and allows you to choose one of three benefit
options. These options differ with regard to the amount paid and whether any benefits will be paid to someone else after your death.

Option Monthly benefit amount Survivor benefit
A Maximum allowance None; all allowance payments cease upon your death and no benefits will be provided for any survivors.
B Approximately 1% less One-time, lump-sum payment of balance, if any, remaining in member’s annuity savings account
than Option A amount Note: There are no restrictions on who or how many individuals or entities may be named as beneficiary.
In most cases, the member’s annuity account will be depleted 9 to 11 years after his or her retirement date.
C Approximately 9-11% less A monthly survivor benefit, equal to 2/3 of the retiree’s monthly benefit at the time of death, paid to
than Option A amount one beneficiary. Note: Beneficiary must be the member’s parent, child, sibling, spouse or former spouse who has

not remarried.

Option A age factor table RetirementPlus percentage table
Your Membership Tier If you are participating in RetirementPlus, add the percentage
Your age Tier 1 Tier 2 that corresponds to your number of full years of creditable
on your Established Established membership service (e.g., if you have 32.8 years of service, your

retirement | membership on or after 4/2/2012 RetirementPlus percentage is the percentage listed for 32 years,

date before With less than With 30 years not 33 years.

4/2/2012
30 years of or more of Lo
creditable service creditable service Your Membership Tier

41 0.001 Your full Tier 1 Tier 2

42 0.002 years of Established membership  Established membership

43 0' 003 creditable before 4/2/2012 on or after 4/2/2012

! service

44 0.004

45 0.005 30 12% 14%

46 0.006 Tier 2 members 31 14% 16%

47 0.007 e vt cllisllEln 32 16% 18%

48 0.008 9 33 18% 20%

;‘3 gg?z to retire until 34 20% 22%

51 0.011 age 60 35 22% 24%

52 0.012 36 24% 26%

53 0.013 37 26% 28%

>4 0.014 38 28% 30%

55 0.015

56 0.016 39 30% 32%

57 0.017 40 32% 34%

58 0.018

59 0.019

60 0.020 0.0145 0.01625 .

61 0.021 0.0160 0.01750 For the Option C factor table,

62 0.022 0.0175 0.01875 see page 32

63 0.023 0.0190 0.02000

64 0.024 0.0205 0.02125

65 0.025 0.0220 0.02250

66 0.025 0.0235 0.02375

67+ 0.025 0.0250 0.02500
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Appendix B (continued)

Benefit estimate
worksheet

Your Membership Tier

Example: Tier 1

Established
membership

Examples: Tier 2
Established membership
on or after 4/2/2012

and examples You as of You as of before 4/2/2012 With less than With 30 years
/ / / / 30 years of or more of
Formula creditable service creditable service
Option Option A Age Age
A age factor Age 58 Age 60 Age 60
(see table) 0.018 0.0145 0.01625
x Years of
creditable service X X X 35 X 28 X 30
Base % of
salary average % % 63.00% 40.60% 48.75%
+ RetirementPlus %, o o Participating Participating Participating
if applicable* + %y % + 2200%  +  0.00% + 14.00%
Total % of
salary average** % % 80.00% 40.60% 62.75%
x Salary average 3-yr sal avg 5-yr sal avg 5-yr sal avg
Tier 1, 3-yr; Tier 2, Syr - x 3 x § x $65000  x $60,000  x $63,000
Option A $ $
annual allowance $52,000 $24,360 $39,533
+ Veteran’s $ $
benefit*** + + + $300 + $300 + $300
Final Option A $ $
annual allowance $52,300 $24,660 $39,833
Final Option A $ $
Option annual allowance $52,300 $24,660 $39,833
B X 99% (1% less than
Option A)**** X 99% X 99% X 99% X 99% X 99%
Option B 3 s
annual allowance $51,777 $24,413 $39,435
. Option A
Option annual allowance $ $ $52,000 $24,360 $39,533
C x Option C Factor Ben. age 57 Ben. age 59 Ben. age 59
(see table) X X X 0.9194 x  0.9099 x 0.9099
Option C $ $
annual allowance $47,809 $22,165 $35,971
+ Veteran’s benefit**  + $ + 3 + $300 + $300 + $300
Final Option C $ $
annual allowance $48,109 $22,465 $36,271
X 2/3 (survivor portion) X 2/3 X 2/3 X 2/3 X 2/3 X 2/3
Annual member- $ $
survivor benefit $32,073 $14,977 $24,181

* If you are participating in RetirementPlus, and you have 30 or

more years of creditable service—at least 20 of which are

“membership” service with the MTRS or the Boston Retirement

System as a teacher—enter the appropriate percentage from the

RetirementPlus percentage table.

** Your “Total % of salary average” may not exceed 80 percent.

*** |f you are a wartime veteran, $15 for each year of teaching

service (up to a maximum of $300) is added to the Option A
annual allowance.

**** The Option B allowance is approximately 1% less than the

Option A amount. For purposes of illustration only, we have

estimated the Option B amount at 1% less than the Option A

amount.
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Appendix B (continued)

Option C factor table

To obtain your Option C factor, determine what your age will be on your birthday closest to your retirement date; then determine
what your beneficiary’s age will be on his or her birthday that is closest to your retirement date. Your Option C factor is the number
where the row and column for your ages intersect. If the combination of your ages is not listed here, please visit our website at
mass.gov/mtrs or contact us for the appropriate factor.

To determine your “closest age,” count the number of months and days between your birthday before your date of retirement, and
your next birthday after your date of retirement. Your “closest age” is your age on your birthday that is closest to your date of
retirement.

For example, if you are retiring on June 30, and your birthday is November 30, your “closest age” is your age on your birthday after
your retirement date.

Beneficiary’s closest age

Determining your and your beneficiary’s “closest” ages LR R IR SRR O S R R
) = et g AT R .:| - -. I. - -
11/30/15 6/30/16 11/30/16 g e s e
- ) ] -
i I g -
7 months 5 months 2 g =
< > » N
Your Your Your 60th birthday: ié - e
59th retirement your 5] i
birthday date “closest age” = e I

Beneficiary’s closest age

50 51 52 53 54 55 5 57 58 59 60 61 62 63 64 65 66 67 68
50 .9509 .9528 .9546 .9565 .9583 .9601 .9618 .9635 .9652 .9669 .9685 .9700 .9715 9730 .9744 9758 .9771 .9783 .9796
51 .9460 .9480 9500 .9520 9539 .9558 .9577 .9596 .9614 .9632 .9650 .9667 .9683 9699 9715 .9730 .9744 .9758 .9772
52 .9408 .9429 9450 .9471 9492 9512 .9533 .9553 .9573 9592 9611 .9630 .9648 .9665 .9683 .9699 .9715 .9730 .9745
53 .9350 .9372 9395 .9417 .9440 .9462 .9484 .9506 .9527 9548 9569 .9589 9609 .9628 .9646 .9665 .9682 .9699 .9716
54 9287 .9311 9335 .9359 9383 .9406 .9430 .9453 9477 9499 9522 9544 9565 .9586 .9606 .9626 .9645 .9664 9682
55 .9219 .9244 9270 .9295 9320 .9346 9371 .9396 .9421 9445 9470 9493 9517 9539 .9562 .9583 .9604 .9625 .9644
56 .9146 .9173 9199 9226 .9253 .9280 .9307 .9334 .9360 .9387 .9413 .9438 9463 .9488 .9512 .9536 .9559 .9581 .9603
57 .9068 .9096 9124 .9152 9181 .9209 .9238 .9267 .9295 9323 9351 9379 .9406 .9433 .9459 9484 9509 .9534 .9558
58 .8984 .9013 .9043 .9073 .9103 .9133 .9163 .9194 .9224 9254 9284 9314 9343 9372 .9400 .9428 .9455 .9482 .9507
59 .8895 .8925 .8956 .8987 .9019 .9051 .9083 .9115 .9147 9179 9211 .9243 9274 .9305 .9336 .9366 .9395 .9424 .9452
60 8800 .8831 .8863 .8896 .8929 .8963 .8997 .9031 .9065 .9099 9133 9167 .9200 9233 .9266 9299 .9330 .9361 .9392
61 .8699 .8732 .8765 .8799 .8834 .8869 .8904 .8940 .8976 .9012 .9048 .9084 9120 9156 .9191 9225 .9260 .9293 .9326
62 8592 .8626 .8661 .8696 .8732 .8769 .8806 .8844 .8882 .8920 .8958 .8996 .9034 .9072 .9110 9147 .9184 .9220 .9256
63 8481 .8516 .8551 .8588 .8626 .8664 .8703 .8742 .8782 .8822 .8862 .8902 .8943 .8983 .9023 .9063 .9102 .9141 .9179
64 8364 .8400 .8437 .8475 .8513 .8553 .8594 .8635 .8676 .8718 .8760 .8803 .8846 .8888 .8931 .8973 .9015 .9057 .9098
65 .8241 .8278 .8316 .8355 .8395 .8436 .8478 .8521 .8564 .8608 .8653 .8697 .8742 .8787 .8832 .8877 .8922 .8967 .9011
66 8113 .8151 .8190 .8230 .8271 .8314 .8357 .8401 .8446 .8492 .8539 .8585 .8633 .8680 .8728 .8775 .8823 .8870 .8917
67 .7980 .8018 .8058 .8099 .8142 .8186 .8230 .8276 .8323 .8370 .8419 .8468 .8517 .8567 .8617 .8667 .8717 .8768 .8817
68 .7840 .7879 .7920 .7962 .8006 .8051 .8097 .8144 .8192 .8242 .8292 .8343 .8394 .8446 .8499 .8552 .8605 .8658 .8711
69 7694 .7734 7776 .7819 .7863 .7909 .7956 .8005 .8055 .8105 .8157 .8210 .8264 .8318 .8373 .8428 .8484 .8540 .8596
70 7542 7582 .7624 .7668 .7713 .7760 .7808 .7858 .7909 .7962 .8015 .8070 .8125 .8182 .8239 .8297 .8355 .8414 .8473

Member’s closest age
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Appendix C

Choosing your retirement date
Summer birthdays, mid-year retirements and other considerations

Your retirement date affects not only the amount of your benefits, but when they become payable and when you become eligible to
receive your first cost-of-living adjustment (COLA). For some members, choosing a retirement date is a simple decision; for
others, it is a difficult and emotional choice. To choose the retirement date that is best for you—financially and personally—
make sure that you understand how the formula works and the financial considerations involved.

Consider what these dates could mean for you...

B June 30

The majority of MTRS members retire on June 30, the date on which most contracts for teachers come to an end.
Additionally, by regulation, MTRS members retiring at the end of the school year must use June 30 as their retirement
date even if the last day of school is earlier in the month. This rule exists so that teachers not only complete their
contractual obligations, but also receive full service and salary credit for the year for their retirement calculations.

B Your birthday*

In July or August: If you're under age 65 (Tier 1) or age 67 (Tier 2), it may be in your financial interest to retire on
your birthday instead of June 30. On your birthday, your age factor will be higher, resulting in a greater retirement
benefit for the rest of your life. Note, however, that you need to consider the amount of retirement benefits that you
“give up” by postponing your retirement date until your birthday. Example: Joe Teacher will turn 61 on his birthday
on August 2. If he retires on his birthday instead of June 30, he will “give up” the equivalent of one month and two
days of retirement benefits that he would have received if he had retired on June 30. However, it is financially
advantageous for Joe to wait until his birthday because he has determined that his retirement allowance will be
sufficiently greater on that date—allowing him to recoup the retirement payments he “gave up” in a short period of
time—and he will receive his increased benefit for the rest of his life.

During the school year: To receive the benefit of a higher age factor, you may want to retire on your birthday during
the school year—or at the end of the month in which your birthday occurs. The MTRS calculates creditable service
based on full years and full months of employment. Accordingly, if your birthday is October 17, it would most likely
be in your financial interest to work until the end of October and use October 31 as your retirement date; by using
October 31, you will receive service credit for the full month.

*Using a later birthday as a retirement date will not result in an increase in:
m the age factor used in the calculation of your retirement allowance if you are already at age 65 (Tier 1) or age 67 (Tier 2); or,
m your total percentage of salary average, if, based on the current combination of your age and years of creditable service,
you have already reached the maximum allowance of 80% of your final salary average.

H Any date
during the
school year

If circumstances arise that cause you to decide to retire during the school year, please keep in mind that the MTRS

calculates creditable service based on full years and full months of employment. Accordingly, it would most likely be in
your financial interest to work until the end of a particular month, if possible, so that you receive service credit for the
full month. Reminder: If you are on fully paid sick leave, you are accruing full service and salary credit toward retirement.

B After your
separation
from service

Within 60 days of your separation from service: Your retirement date may be retroactive to your date of separation
from service up to 60 days if you file your retirement application—along with a copy of your school district’s written
acceptance of your retroactive retirement date—within 60 days of your separation from service.

More than 60 days after your separation from service: If you file your retirement application more than 60 days
after your separation from service, your date of retirement cannot be retroactive—it may be no earlier than 15 days
from the date that we receive your application. Example: Mary Educator resigns her teaching position on June 30,
2016 to explore another career. On February 1, 2017 she decides to retire from the MTRS. Her earliest retirement date
is February 16, 2017.

...and understand what your date of retirement means regarding COLAs...

Reminder—

While annual COLAs
have been granted
in recent years,
COLA:s are subject to
legislative approval
every year, and are
not guaranteed.

Eligibility for first COLA: You must be retired for a full fiscal year in order to receive your first cost-of-living adjustment
(COLA), and fiscal years run from July 1 to June 30. Accordingly, if you retire on June 30, 2016, you will be eligible to
receive your first COLA on July 1, 2017; if you retire just one month later, on July 30, 2016, you must wait until

July 1, 2018—nearly two calendar years—to receive a COLA.

COLAs are cumulative: If they are granted, COLAs are added to your gross retirement allowance. For example, if your
annual retirement allowance is $40,000 and the COLA is $390, your gross allowance becomes $40,390. With the next
year’s COLA, your allowance increases to $40,780; the following year it is $41,170, and so on. In other words, that first
$390 “stays” in your allowance over the years. So if you retire on July 30 instead of June 30, you will not only “miss”
that first COLA of $390 in your first year of retirement, but every year thereafter. Over the course of 20 years, that could
result in $7,800 in “missed” COLAs; while this may not make enough of a difference for you to change your choice of
retirement date, you should be aware of the effect this might have on your benefits.
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Appendix D

Retirement planning: Common issues and checklist

O

34

We advise you to file your retirement application
FOUR months before your retirement date.
However, by law, you may file your application
up to 60 days after your effective date of
separation from service and still use the date of
separation as your retirement date.

& If you file your application more than 60 days
after your date of separation from service, the
earliest effective date of retirement you may
use will be 15 days after the date we receive
your completed application. Also, if you are
retiring on your birthday, use that exact day
as your date of retirement, not the day after.
See Appendix C (page 33) for information on
choosing your retirement date.

Retirement applications are processed on

a first-come, first-served basis.

Please understand that it may take up to four months
before your benefit calculation is complete and you
are sent your Notice of Estimated Retirement Benefit
(NERB) and first payment information from the
MTRS.

Even if you file your retirement application four
months before your date of retirement, the
earliest that your first retirement payment may be
issued is at the end of the first full month after
your retirement date.

You can generally plan on receiving your:

B Notice of Estimated Retirement Benefit (NERB)
about three to four months after you file your
retirement application, and

m first retirement benefit payment either at the end
of the first full month after you receive your NERB,
or at the end of the first full month after your date
of retirement, whichever is later.

For example, if you wish to retire on June 30, and you

file your application by March 1, depending on how

quickly we are able to process your application, you
may receive your NERB any time between mid-April
and mid-June. However, because the earliest you may
receive your first payment is at the end of the first full
month after your retirement date, even if we send you
your NERB before June, the earliest you may receive
your first payment is July 31. Be assured that all first
checks are paid retroactive to your effective date of
retirement.

O In some cases, your first retirement payment

will be in the form of a check, and mailed to
your home.

This slight delay in implementing the direct deposit
of your benefits is to allow the State Treasury time
to test your electronic funds transfer before your
first direct deposit is made.

Retirement checks are issued at the end of each
month and represent payment for the
previous month.

For example, the payment that you receive at the
end of January is the payment for January.

Direct deposit statements are NOT mailed to you
every month.

Once your direct deposit commences, you will

receive a statement in the mail detailing your

monthly benefit and deductions. After this initial

statement, you will receive a statement in the

mail only:

m when there is a change in the amount of your
deposit from the prior month;

® when we need to provide retirees with new
information and we print a special notice on the
top portion of the direct deposit statement; or

m at the end of December, when we send you a
summary of your payments and deductions for the
calendar year.

Find out more about retirement issues.

Visit our website at mass.gov/mtrs for important
information on:

m the three retirement options: A, B and C;
[ purchasing creditable service;

m health insurance;

m Social Security

m working after retirement;

m taxes; and,

m cost of living adjustments (COLAs).
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Appendix D (continued)

Your
retirement
process
timeline and
checklist

To fill in the dates,
start with “Your date
of retirement” and
work backward

/N IMPORTANT
REMINDERS REGARDING
CREDITABLE SERVICE

ALL service purchases must
be applied for while you
are a member in service,
and paid for in full BEFORE
your effective date of
retirement.

LATE PAYMENTS WILL
DELAY YOUR DATE OF
RETIREMENT—and
because retirement benefits
are retroactive only to your
date of retirement, late
payments will cause you
to lose money!

As you will see on the
application, you are asked
to list all of your creditable
service and provide your
“best estimate” of your
total number of years.
However, it is NOT
necessary for you to
request a “creditable
service estimate” from the
MTRS in order to complete
your application. When we
process your application,
we will determine your
exact amount of creditable
service and notify you of
the total before your
benefit is finalized.

If you have any questions
about purchasing service,
please contact our office.

When (in relation to your
date of retirement)

Action

Your dates

One year before O

CONTACT your local health insurance coordinator to confirm
the health insurance coverage for which you will qualify as

a retiree. If you cover a spouse or other dependent, be sure
to ask about dependent coverage while you are retired and
in the event of your death.

7-8 months before O

GO to our website at mass.gov/mtrs, and select Active and
inactive members > Creditable service. Review all of the types
of service listed and apply to purchase any that apply to you
and for which you have not yet established credit.

6 months before 0 GO to our website at mass.gov/mtrs, and, in the “Quick
links to popular pages” menu, select “Apply for
retirement.” Follow the steps to estimate your benefits, review
FAQ and download and print your retirement application.
0 If you have any pending creditable service purchases, request
invoices from us and be sure to tell us that you are retiring.
5 months before 0 Complete Part 1 of the application and forward
Part 2 to your payroll officer for completion.
0 Gather your required documents.

& NOTE: If you do not submit the required documents with
your application, your application will not be processed.

1 Photocopy of your marriage certificate (if you no longer use your former or
maiden name or if you are selecting Option C and naming your spouse as beneficiary)

1 Your certified birth record* (photocopy not accepted)

1 Photocopy of your military discharge form DD214 (if you are a veteran)

1 Photocopy of your notice of resignation

(if you are filing for an involuntary termination retirement allowance OR
are retiring on a day other than the last day in your contract year)

1 Photocopies of your contracts/salary schedules for your 3-year salary
average period, including any pages referencing contractual language
to substantiate any earnings in excess of your regular contract rates

1 AVOIDed check (if your designated account for direct deposit is a checking account)

1 Photocopy of your qualified Domestic Relations Order (if you are divorced
and have such an order in effect; please include your ex-spouse’s current address)

7 Your beneficiary’s certified birth record*
(if you are selecting Option C; photocopy not accepted)

* Your original documents will be returned to you.

4 months before

O

Receive signed Part 2 from your payroll officer.

Make a copy of Part 1, Part 2 and ALL attachments.

Submit your application and ALL attachments to MTRS.
We will acknowledge receipt of your application in writing.
Make payment for any pending creditable service purchases.

Remind your local health insurance coordinator that you are
retiring, and complete any necessary insurance paperwork.

Your date of retirement

3-4 months after |
you file your complete
retirement application

Receive your Notice of Estimated Retirement Benefit (NERB),
which will show your estimated retirement benefit.

/

EITHER first full month O
after you receive your
NERB OR first full month

Receive your first retirement benefit payment.

after your date of retirement,

whichever is later
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Appendix E

Part-time service: How it is credited and other notes

Pursuant to 807 CMR 3.04

For part-time membership

service rendered... You will receive...

B On or before 11/9/1990 Full-time credit

B Between 11/9/1990
and 7/9/2010

If your employment status during this period:
0 did not change (i.e., you did not go from part-time to full-time, or vice versa), full-time credit

[ changed (i.e., you went from part-time to full-time, or vice versa, excepting pre-kindergarten
or kindergarten service), prorated credit based on the percentage of full-time service it
represents (e.g., if you worked for one year on a half-time basis, you will receive 0.50 year of

service credit for that year).

W On or after 7/9/2010

Prorated credit based on the percentage of full-time service it represents, regardless of any

change in your employment status (e.g., if you worked for one year on a half-time basis,
you will receive 0.50 year of service credit for that year).

Pre-kindergarten and kindergarten teaching service
If you rendered any part-time membership service prior to
July 9, 2010 as a pre-kindergarten or kindergarten teacher,
please note that that service is credited as full-time
equivalent (FTE) service.

Sabbaticals and partially paid leaves of absence

All sabbatical leaves and partially paid leaves of absence are
prorated based on the percentage of full-time salary you
received (e.g., if you were on a full-year sabbatical at 50%
salary, you will receive 0.50 year of service credit

for that year).

Part-time nonmembership service

All part-time nonmembership service is prorated based on
the percentage of full-time service that it represents.
Additionally, all part-time service in the Boston Retirement
System will be prorated.

Membership service and RetirementPlus

Membership service is service you acquire while working in
a position eligible for membership in the MTRS during
which you contribute directly to the MTRS via a payroll
deduction by your school district. If you are participating in
RetirementPlus, you must have 30 years of creditable
service—at least 20 of which must be “membership” service
with the MTRS or the Boston Retirement System as a
teacher—in order to receive the enhanced benefit.

An exception: Part-time service and eligibility for
ordinary disability retirement

For the purpose of determining your eligibility for ordinary
disability benefits, part-time service will count as full-time
service for purposes of meeting the ten-year minimum
service requirement, but not for purposes of determining
your benefit amount.

Full-time salary equivalent

Whenever prorated part-time service is used in the
calculation of a retiring member’s benefit allowance, the
MTRS will use the member’s full-time equivalent salary to
determine his or her final salary average. In other words,
your service credit will be prorated, but your salary
equivalent will not—you will not be “double-prorated” in
the calculation of your retirement benefit.

An example: Mary Music

For illustration purposes only; results may not be typical

A part-time music teacher her entire career and a member of
the MTRS prior to April 2, 2012, Mary has always worked on
a 50%-of-full-time basis. She is retiring at age 60 on June 30,
2016. She did not elect to participate in RetirementPlus.

Creditable service (all on a 60%-of-full-time basis)

9/1/1993-6/30/2010 (full-time equivalent) 17 yrs
9/1/2010-6/30/2016 (prorated) 3yrs
Total 20 yrs

Salary average

Actual earnings Full-time equivalent

9/1/2013-6/30/2014 $35,000 $70,000
9/1/2014-6/30/2015 $36,000 $72,000
9/1/2015-6/30/2016 $37,000 $74,000
Total $108,000 $216,000
+ 3years + 3 + 3
Salary average $36,000 $72,000
Benefit calculations
Age factor (age 60) 0.20
x Years of creditable service X 20
% of salary average 40%
+ RetirementPlus percentage + n/a
Allowable % of salary average 40%
x Salary average (full-time equivalent) x $72,000
Option A allowance $28,800
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Appendix F

Social Security and the MTRS member

Remember to contact the Social Security Administration,
and understand whether—and how—the two offsets may apply to you

Q During your membership in the MTRS, you pay into the retirement system
instead of Social Security. Do you still need to contact the Social Security
Administration?

YES—all MTRS members should contact the Social Security Administration to determine their
eligibility for Social Security benefits, including Medicare—and when they need to apply for
Part B—EITHER three months before your retirement OR three months before age 65,
whichever comes first.

Massachusetts is one of a handful of “non-Social Security” states. This means that you, as a
member of a contributory retirement system, pay into our system instead of Social Security;
you do not earn any Social Security “credits” or “quarters” for your MTRS contributions or
service. However, you may have earned Social Security credits through other employment. If
you are eligible for Social Security benefits—either based on your own past employment, or
your spouse’s past employment, you may be subject to one of two Social Security “double-
dipping” laws, as outlined below.

Q Do you expect to be eligible to collect Social Security benefits based on...

1) ...your own past employment? [ Yes J No
If yes, you may be subject to the Windfall Elimination Provision (WEP). If you have If you are eligible to receive
40 credits (or “quarters”) under the Social Security system (in other words, you are Social Security benefits, and,
eligible to receive Social Security benefits), then Social Security will use a “modified at the time you are eligible for
formula” to calculate your pension unless: an MTRS retirement benefit
B you had 20 years of creditable service with the MTRS before January 1, 1986 or you instead take a refund of
B you were age 55 and had at least 10 years of creditable service before your MTRS account, your
January 1, 1986 or Social Security benefits could
B you will have at least 30 years of “substantial earnings” under the Social be subject to reduction under
Security system. For further information on “substantial earnings,” contact your the Windfall Elimination
local Social Security Administration office. Provision.

If you do not meet any of these requirements, you will receive a reduced Social Security
pension. In order to determine the amount of the reduction that applies to you, please
contact the Social Security Administration at 800-772-1213.

2) ...your spouse’s past employment? [ Yes J No

If yes, you may be subject to the Government Pension Offset (GPO). If you expect to
collect a spousal or widow’s benefit under Social Security, these benefits may be reduced
by two-thirds of the amount of your MTRS retirement allowance. You will be exempt
from this offset if you meet all the requirements for Social Security Spousal benefits in
effect in 1977 and:
B you had 20 years of creditable service with the MTRS before December 1, 1982 or
B you were age 55 and had at least 10 years of creditable service before

December 1, 1982 or
B you were age 55 or had 20 years of creditable service before July 1, 1983 and

you received half support from your spouse.
In all cases, the Social Security Administration requires that male retirees of the MTRS
must have received at least half support from their wives to apply for spousal benefits.

38 Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2015



Appendix F (continued)

The Windfall Elimination Provision (WEP) soctal Securly

Administration

. . . . ™ . Factsheet:
Your Social Security retirement or disability benefits may be reduced S:;SP oo
ublication
The Windfall Elimination Provision may affect how Social Security calculates your retirement or No. 05-10045
disability benefit. If you work for an employer who does not withhold Social Security taxes from your 2015

salary, such as a government agency or an employer in another country, any pension you get from that
work may reduce your Social Security benefits.

When your benefits may be affected AmO_l:i"t g
considere
This provision may affect you when you earn a pension from an employer who didn’t withhold Social “substantial ”
Security taxes and you qualify for Social Security retirement or disability benefits from work in other by vear !
jobs for which you did pay taxes. yy
. . .. . Year Substantial
The Windfall Elimination Provision may apply if: Earnings
B you reached 62 after 1985; or 193754 ... % 900
B you became disabled after 1985; and 1955-58 ... .. 1,050
B you first became eligible for a monthly pension based on work where you did not pay Social 13222? 1: 228
Security taxes after 1985, even if you are still working. 1968-71 .. ... 1,950
This provision also affects Social Security benefits for people who performed federal service under the 13;5 """ 5'%8
Civil Service Retirement System (CSRS) after 1956. Your Social Security benefit amounts won’t be 1974 3’300
reduced if you performed federal service under a system such as the Federal Employees’ Retirement 1975, ... .. 3: 525
System in which Social Security taxes were withheld. 1976. ... .. 3,825
1977...... 4,125
How it Works 1978...... 4,425
1979...... 4,725
Social Security benefits are intended to replace only some of a worker’s pre-retirement earnings. 1980...... 5,100
. . . . . . . 1981...... 5,550
Social Security bases your Social Security benefit on your average monthly earnings adjusted for 1982, . .. 6,075
inflation. Social Security separates your average earnings into three amounts and multiplies the 1983. .. ... 6,675
amounts using three factors. For example, for a worker who turns 62 in 2015, the first $826 of average 1984...... 7,050
monthly earnings is multiplied by 90 percent; the next $4,980 by 32 percent; and the balance by 15 1985...... 7,425
percent. The sum of the three amounts equals the total monthly payment amount. 132? """ ;’?;‘g
When Social Security applies this formula, the percentage paid to lower-paid workers is higher than 1988...... 8,400
highly paid workers. For example, workers making $3,000 per month could receive a benefit of $1,439 1989...... 8,925
(48 percent) of their pre-retirement earnings. For a worker making $8,000 per month, the benefit could 1990 ... 9,325
p P 8- & 3oUP ’ 1991...... 9,900
be $2,666 (33 percent). 1992. .. .. 10,350
. . . . . 1993..... 10,725
Lower-paid workers could get a Social Security benefit that equals about 55 percent of their pre- 1994 11250
retirement earnings. The average replacement rate for highly paid workers is about 25 percent. 1995. . ...11.325
1996. . ... 11,625
Why Social Security uses a different formula 1997..... 12,150
1998..... 12,675
Before 1983, people whose primary job wasn’t covered by Social Security had their Social Security 1999 . . 13,425
benefits calculated as if they were long-term, low-wage workers. They had the advantage of receiving 2000. .. .. 14,175
a Social Security benefit representing a higher percentage of their earnings, plus a pension from a job 2001..... 14,925
for which they didn’t pay Social Security taxes. Congress passed the Windfall Elimination Provision to gggg ~~~~~ 1211732
remove that advantage. 2004: 16:275
Under the provision, Social Security reduces the 90 percent factor in their formula and phases it in for 2005. .. .. 16,725
workers who reached age 62 or became disabled between 1986 and 1989. For those who reach 62 or 2006. .. .. 17,475
became disabled in 1990 or later, Social Security reduces the 90 percent factor to 40 percent 2007 18,150
' y p P : 2008. ... . 18,975
2009-2011 .. 19,800
2012..... 20,475
2013..... 21,075
2014. .. .. 21,750
2015..... 22,050
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Appendix F (continued)

Percentage
applied to
“substantial”
earnings

Years of %

Substantial
Earnings

30 or more. . 90%

29 ... 85
28 ... 80
27 oo 75
26 ..., 70
25 ... 65
24 ... 60
23 ... 55
22 ... 50
21 oo 45

20 orless ... 40

Social Security

Administration
Factsheet:

SSA Publication
No. 05-10007

June 2012
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Some exceptions
The Windfall Elimination Provision doesn’t apply if:

B you are a federal worker first hired after December 31, 1983;

B you were employed on December 31, 1983, by a nonprofit organization that did not withhold
Social Security taxes from your pay at first, but then began withholding Social Security taxes
from your pay;

B your only pension is based on railroad employment;
B the only work you performed for which you did not pay Social Security taxes was before 1957; or
B you have 30 or more years of substantial earnings under Social Security.

The Windfall Elimination Provision doesn’t apply to survivors’ benefits. Social Security may reduce
widows’ or widowers’ benefits because of another law. For more information, see the Government
Pension Offset (Publication No. 05-10007), below.

See the table titled Amount considered substantial, by year, on the previous page, that lists substantial
earnings for each year.

The table titled Percentage applied to “substantial” earnings, in the margin at left, shows the percentage
used depending on the number of years of substantial earnings. If you have 21 to 29 years of
substantial earnings, Social Security reduces the 90 percent factor to between 45 and 85 percent.

To see the maximum amount Social Security could reduce your benefit, visit
www.socialsecurity.gov/retire2/wep-chart.htm.

A guarantee

The law protects you if you get a low pension. Social Security will not reduce your Social Security
benefit for more than half of your pension for earnings after 1956 on which you did not pay Social
Security taxes.

The Government Pension Offset (GPO)

A law that affects spouses and widows or widowers

If you receive a pension from a federal, state or local government based on work where you did not
pay Social Security taxes, your Social Security spouse’s or widow’s or widower’s benefits may be
reduced. This fact sheet provides answers to questions you may have about the reduction.

How much will my Social Security benefits be reduced?

Your Social Security benefits will be reduced by two-thirds of your government pension. In other
words, if you get a monthly civil service pension of $600, two-thirds of that, or $400, must be deducted
from your Social Security benefits. For example, if you are eligible for a $500 spouse’s, widow’s or
widower’s benefit from Social Security, you will receive $100 per month from Social Security

($500 — $400 = $100).

If you take your government pension annuity in a lump sum, Social Security still will calculate the
reduction as if you chose to get monthly benefit payments from your government work.

Why will my Social Security benefits be reduced?

Benefits Social Security pays to wives, husbands, widows and widowers are “dependent’s” benefits.
These benefits were established in the 1930s to compensate spouses who stayed home to raise a family
and who were financially dependent on the working spouse. But as it has become more common for
both spouses in a married couple to work, each earned his or her own Social Security retirement
benefit. The law has always required that a person’s benefit as a spouse, widow, or widower be offset
dollar for dollar by the amount of his or her own retirement benefit.
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Appendix F (continued)

In other words, if a woman worked and earned her own $800 monthly Social Security retirement
benefit, but she was also due a $500 wife’s benefit on her husband’s Social Security record, Social
Security could not pay that wife’s benefit because her own Social Security benefit offset it. But, before
enactment of the Government Pension Offset provision, if that same woman was a government
employee who did not pay into Social Security, and who earned an $800 government pension, there
was no offset, and Social Security was required to pay her a full wife’s benefit in addition to her
government pension.

If this government employee’s work had instead been subject to Social Security taxes, any Social
Security benefit payable as a spouse, widow or widower would have been reduced by the person’s
own Social Security retirement benefit. In enacting the Government Pension Offset provision,
Congress intended to ensure that when determining the amount of spousal benefit, government
employees who do not pay Social Security taxes would be treated in a similar manner to those who
work in the private sector and do pay Social Security taxes.

When won't my Social Security benefits be reduced?
Generally, your Social Security benefits as a spouse, widow or widower will not be reduced if you:

B are receiving a government pension that is not based on your earnings; or

B are a federal (including Civil Service Offset), state or local government employee whose
government pension is based on a job where you were paying Social Security taxes; and

[ you filed for and were entitled to spouse’s, widow’s or widower’s benefits before
April 1, 2004; or

[ your last day of employment (that your pension is based on) is before July 1, 2004; or

[J you paid Social Security taxes on your earnings during the last 60 months of government
service. (Under certain conditions, fewer than 60 months may be required for people whose
last day of employment falls after June 30, 2004, and before March 2, 2009.)

Also, there are other situations where Social Security benefits as a spouse, widow or widower will
not be reduced; for example, if you:

B are a federal employee who elected to switch from the Civil Service Retirement System (CSRS) to
the Federal Employees” Retirement System (FERS) after December 31, 1987; and

[ you filed for and were entitled to spouse’s, widow’s or widower’s benefits before
April 1, 2004; or

[ your last day of service (that your pension is based on) is before July 1, 2004; or

[J you paid Social Security taxes on your earnings for 60 months or more during the period
beginning January 1988 and ending with the first month of entitlement to benefits; or
B received or were eligible to receive a government pension before December 1982 and meet all the
requirements for Social Security spouse’s benefits in effect in January 1977; or
B received or were eligible to receive a federal, state or local government pension before July 1, 1983,
and were receiving one-half support from your spouse.

Note: A Civil Service Offset employee is a federal employee, rehired after December 31, 1983,
following a break in service of more than 365 days, with five years of prior CSRS coverage.

What about Medicare?

Even if you do not receive cash benefits based on your spouse’s work, you still can get Medicare at
age 65 on your spouse’s record if you are not eligible for it on your own record.

Can | still get Social Security benefits from my own work?

The offset applies only to Social Security benefits as a spouse or widow or widower. However, your
own benefits may be reduced because of another provision of the law. For more information, see
Windfall Elimination Provision (Publication No. 05-10045), above.
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Contacting
Social Security

For information from
the Social Security
Administration, call
the toll-free customer
service phone line at
800-772-1213.
Representatives are
available to answer
questions from 7 a.m.
to 7 p.m. and the line
is open 24 hours a
day for general
recorded information.
Or visit online at
WWW.ssa.gov.

If you believe that,
based on your age
and/or amount of
creditable service with
the MTRS, you are
exempt from either
the Windfall
Elimination Provision
or the Government
Pension Offset, the
Social Security
Administration will
require you to submit
a letter from us that
states the date on
which you met the
eligibility
requirement.

To request this letter,
call us at
617-679-6877.
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Don’t worry—
We'll be here for you in retirement, too

After you retire, we will still be here to serve you—and we look forward to continuing our
relationship with you for many years. Please know that, throughout your retirement, we will
continue to have responsibilities to each other.

During your retirement, YOU need to:
B CONTACT the MTRS if you...
B CHANGE your name, address or Social Security number

m BECOME RE-EMPLOYED by a Massachusetts public employer and exceed the
time and earnings limitations

® BECOME DIVORCED, and your retirement allowance is divided

B WANT TO CHANGE your withholding for federal taxes, retiree beneficiary
designation (Option A month-of-death, pro-rata payment only, or Option B), or
direct deposit information

m WANT TO PARTICIPATE in the governance of the MTRS or Pension Reserves
Investment Board (PRIM) as an elected Board member

m If you are receiving an ordinary or accidental disability retirement benefit,
BEGIN TO RECEIVE Workers” Compensation benefits, or HAVE A CHANGE in
your Workers” Compensation benefits

m COMPLETE and RETURN your Benefit Verification form when we mail it to you, to confirm
that you are still eligible to receive your benefit payment

B ADVISE your survivors to contact us in the event of your death
During your retirement, WE will:
m PAY you a monthly retirement allowance
B FORWARD your health insurance payment, if applicable
B Pursuant to your instructions, WITHHOLD federal income tax from your benefit payment
B In January of every year, SEND you a 1099-R tax form

B PAY a benefit to your survivor, if applicable

Thank you for taking an active interest in your

retirement planning by attending our program today.

We hope that it has been informative and helpful!
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